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Measures for

Facilitating obligated authorities In

— Public Sector : Over 34 employees *» 3% of staff
Employmen;t — Private Sector : Over 67 employees @ 1% of staff
Of PeOp|e with — Visit those businesses which are long-term or top 10
Dlsabilltles companies which have not met obligatory quota

. Eﬁectlveness 2013.06

70,410 employed

— The obligated authorities which have not met
obligatory quota are reduced from 3,411 in 1991 to
1,508 in 2013.

Mandato ry — Private sector should engage more actively in hiring

people with disabilities because 97.6% (1,473) of the
Q u Ota private sector has not met obligatory quota .

— 4 companies have set up special subsidiary companies
(in 2011)
The gap in hiring people with disabilities between
the public and private sector is still quite large.
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guidance program :

=NTD$ 10,000~
NTD$12,000/per
person/per month

= Subsidy for 6
months, can be
K extended to 1 year

Job Training and
Re-adjustment
Program:

Employer Monthl
Allowance Subsidy

=NTD$5,000/per
person/per month

= Subsidy for 3
months, can be
extended to 6
months
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Measures for Hotline 0800-777888

Facilitating  Vocational Rehabilitation Services :

En — * Includes vocational evaluation, vocational training,
Zm@@@ym@mu& employment service (Shelter & Support), job

of P@@E@H@ with redesign, entrepreneur guidance; 5 district
Disabilities vocational rehabilitation resource centers provide

professional counseling services
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« Quota Hiring is quite effective

— Public sector has made significant progress
as a hiring model

— Private sector has growth, but needs to do
more

— Our agency will help enterprises set up a
special subsidiary that hires 20% of its staff
from people with disabilities.
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Future Action Plans —

Economic Cooperation

 Striving to do more
— In Obligatory Quota
+ Still have 1,473 private enterprises not meeting obligatory quota
+ Still have negative stereotypes on people with disabilities

* Provide job redesign to enhance the willingness of
enterprises to hire more people with disabilities

— In Vocational Rehabilitation Services

+ Still have insufficient and uneven resources in vocational
rehabilitation services

+ Still need to improve the quality of vocational rehabilitation
services

* Provide resources after proper evaluation of districts
* Provide better training for service staff
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* People with disabilities are an essential
part of the labor force

* We are all part of the same society,
equality and justice for all!
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Thank for your Attention

YEN-CHING CHEN B7100021@EVTA.GOV.TW

CHAO-JU SU SUE@EVTA.GOV.TW
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