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~© B. VFD project for the disabled in the Internet game field

< Game companies, which had been reluctant to hire the
disabled, started to employ people with disabilities as part of
CSR activities. Korea Creative Contents Agency concluded a
MOU with KEAD to implement disability employment.

% It carried out a tailor-made training for such disabled people
as those with Asperger autistic disabilities or facial
disfigurement, who faced difficulty in getting a job in the past.

< MOU conclusion between game companies (CJ E&M,
Gameyvil, YD-online, Nexon Communications, Q-lab, etc.)
and Korea Creative Contents Agency: April 18, 2013

< Consultation with game companies on the employment of the
disabled: May ~ September
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. C. VFD project for the mentally disabled colleague supporters D
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< Based on the result of 2012 pilot project, a new job creation
model was made by developing “colleague consultant job” for
people with mental disabilities, which made full use of the
strength of people with disabilities. This new model was
made possible in partnership with Seoul Mental Health
Promotion Center, a professional institution for the mentally
disabled.

% It carried out the first stage program of the six-week
employment success package for 10 mentally disabled
people from July 8, 2013~Aug. 9 and a tailor-made training
program at KEAD Isan Vocational Competency Development
Institute from Aug. 12, 2013 ~Aug. 28. After completing the
programs, it deployed four mentally disabled people at Seoul
Medical Center (large hospital) and six at a social return
facility for the mentally disabled
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“ C. VFD project for the mentally disabled colleague supporters D

rt for development of new jobs for
people with mental disability and job creation, it received a
part of f for the pilot project f
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~© D. VFD project for hotelier with developmental disabilities

% In linkage with the Seoul Metropolitan City's job creation team for
the disabled, it developed the hotelier job at large hotels in Seoul,
which hesitated in employing the disabled, creating a new
employment model.

< Owing to the ‘hallyu’ fever, including K-Pop, the hotel industrial
field has been enjoying a rapid growth with the number of foreign
tourists to Korea exceeding 10 million. However, most hotels
operated by large companies are reluctant to employ the disabled
so we suggest a case that people with development disabilities are
hired by a hotelier.

» Compared with non-disabled people, disabled people are showing
a higher unemployment rate and a lower income level. In particular,
people with development disabilities are facing difficult
employment reality with a higher unemployment rate and lower
wages than those with other types of disability.
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“ D. VFD project for hotelier with developmental disabilities D

< Accordingly, we tried to offer people with development disabilities a chance to
work in the service field of a large company with favorable working conditions
at the request of the people and thelr family members, away from the existing
working conditions.

, Which is enjoying a rapid growth in an era of 10 million foreign
visitors to Korea based on the labor market analysis result.
% By suggesting a good case for the employment of severely handicapped
people, including those with development disabilities, by hotels operated by
large companles asa hoteller we offered a chance to spread

through benchmarking.
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~ © E. VFD project for the developmental disabled in the urban agricultural sector , D

< Through analysis of limits of the preceding study and foreign
cases, it sought for the possibility of creating a job for people
with developmental disabilities in the urban agricultural sector,
which is easy in terms of accessibility in the city and labor-
intensive.

% According to the suggestion of "Sinmungo" for job creation of
people with development disabilities related to the building
rooftop greening project, we considered a job for
management of public buildings and school rooftop park as a
new vocational field development project.

% Accordingly, we are pushing for the vocational field
development project, which is possible to be expanded
continuously, by expanding the project to the city agricultural
sector, a new industrial trend, and removing problems of
precedent study results.
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