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~© E. Career jump hope job season 2 project

4 What is “Career jump hope job season 2 ”?
Upward career development project that a disabled person, who got a job through the career jump
program, moves to a better workplace based on his or her employment experience in the past.

% Kim Jung-ho, a founding member of the nation's famous Internet portal site NHN
(NAVER) and CEO of Bearbetter established with his wife CEO Lee Jin-hee,
established a company centering on disabled people, which particularly employs a
number of people with development disabilities. Along with KEAD, Bearbetter carried
out the career jump hope job season 2 project.

“I'd like to do a good job. | want a creative method that helps those in difficult
condition stand on their own feet, rather than a simple donation. Through
Bearbetter, | am challenging the task to solve the job problem of adult people
with development disabilities, the most difficult disability.

- CEO Kim Jung-ho -

“ While raising a son with autistic disability, | had a dream of creating a social
system supporting people with autistic disability. Now is the time like a miracle
of realizing the dream. | will do my best to successfully realize a new
employment model for people with development disabilities by combining all
knowledge and experiences accumulated as a consultant and a corporate
executive and a living experience as the mother of a person with autistic
disability. - CEO Lee Jin-hee -
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“ E. Career jump hope job season 2 project

< Through the 2011 career jump hope job project, we held a
business explanatory meeting at Gyeongbok High School on
Oct. 8, 2012 with attendance of 44 persons with development
disabilities who are now working at school and their parents.
We gave students hoping to transfer to a regular job a
chance to do so and workers, who do not want to transfer to
other job, a chance to work at school as they do according to
their free will.

% Of the 44 disabled persons in office, 20 wanted an interview.
Those, who failed to pass the interview and could not
participate in the training for new job search, were
guaranteed to work at existing schools.
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“ | am working well at school. | was worried over the renewal of the agreement after completion
of the contract period, but | really thanks for giving me a change to transfer to a regular job."
(School parent participated in the explanatory meeting)
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~© A Overseas employment-type VFD project in the IT network field

< Based on its 2012 experience that enabled ISFnet Group of
Japan to employ two people with brain lesion in the IT field, it
has propelled a vocational field development project in the
academic career abolishment, youth-friendly and IT, SW
convergence fields through mutual linkage with Human
Resources Development Service of Korea, Cisco and ISFnet
Group in keeping with the Park Geun-hye government's state
affairs project.

< MOU related to construction of the overseas employment
system for the disabled: May 7, 2013

- Four institutions - KEAD, Human Resources Development

Service of Korea, Cisco Korea and ISFnet Group - concluded
a multilateral MOU for overseas employment of the disabled
and construction of a system
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~ © A, Overseas employment-type VFD project in the IT network field

% Following the MOU conclusion on May 7, 2013, it established
Cisco networking academy course for people with disabilities
at llsan Vocational Competency Development Institute of
KEAD. At present, 44 disabled persons are receiving lectures
in the CCNA certificate course, an international official
certificate in the IT field.

< Overseas job fair: June 5, 2013
- Joint participation in the overseas job fair under the
supervision of Human Resources Development Service of
Korea
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~© B. VFD project for the disabled in the Internet game field

< Game companies, which had been reluctant to hire the
disabled, started to employ people with disabilities as part of
CSR activities. Korea Creative Contents Agency concluded a
MOU with KEAD to implement disability employment.

% It carried out a tailor-made training for such disabled people
as those with Asperger autistic disabilities or facial
disfigurement, who faced difficulty in getting a job in the past.

< MOU conclusion between game companies (CJ E&M,
Gameyvil, YD-online, Nexon Communications, Q-lab, etc.)
and Korea Creative Contents Agency: April 18, 2013

< Consultation with game companies on the employment of the
disabled: May ~ September
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