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< Considerations in case of deploying nail art job
a) Securing a resting space for nail art center
(Ventilation, bright lighting, desk opening, etc.)

b) Initial cost (1.3 million won~1.5 million won), monthly cost
for consumables(180,000 won)

¢) Progress of a prior reservation approval system through
the in-house communication homepage with hearing
impaired persons

d) Itis a job that does not require much conversation after
suggesting samples of model nail and changing them
periodically.

e) Use of conversation by writing or board in case that
conversation is necessary.
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~©. B. VFD for the hearing impaired female in the service field »

% International sign language interpretation and PR pilot operation case
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% International sign language interpretation and PR pilot operation case
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% International sign language interpretation and PR pilot operation case

® Air Korea located in Incheon International Airport is a subsidiary of
Hanjin Group which offers various services to customers using the
airport, including inbound & outbound management, VIP lounge
service, counter and baggage management.

® |t already employed a disabled person as a nail artist to enhance
quality of customer service through maintenance of clean outward
appearance and improve health management and welfare of staff
members. It also plans to employ one more disabled person at
Kimpo Airport in February 2013.

® Hearing impaired female worker has carried out the international
sign language interpretation service and the PR office business at
Incheon International Airport, the symbol of the aviation service
field, generating an occasion to change non-disabled people's
recognltlon of hearing impaired persons and enable hearing
impaired people to advance into more diversified fields.
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% To foster global talents, it expanded the vocational field
of young disabled persons with high academic
background and high function to an international stage.
As part of its efforts to expand the vocational field
development stage for the disabled to an international
arena, it linked with ISF-net Group (IT field) of Japan
and developed a case of sending the disabled (brain
lesion) to the Japanese labor market. It also developed
international cases through the introduction of Japan's
know-how on employment of mentally disabled persons
and implementation of exchange projects with Japan
through personnel exchange and international
cooperation.
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1. Preparatory

stage

- Selection of job for
advancement (March
2012)

=> Grasping
qualifications (April 2012)

2. Invitation stage
- 1st invitation

(June 8, 2012-June 28)
=> 2nd invitation

(Aug. 1, 2012-Aug. 25)

=After implementing strategic meetings over
three times since the March 2012 agreement, it
selected the network/system engineer job as
the job for advancement on an equal footing
with non-disabled people in the IT field.

*KEAD job-seeking registered disabled people
=Those having a good command of Japanese
=|T-related certificate(CCNA,CCNP) possessor
=Those with no reasons for disqualification for

overseas employment Strategic meeting for business
propulsion

=Six persons applied for the 1st invitation
through the KEAD homepage from June 8,
2012 to June 28, but there was no qualified
person.

=iImplemented the second invitation after
revising the strategy in such a way as to make a
downward adjustment of the qualification to
those having a good command of Japanese
among the disabled and propelling the IT

. Preliminary interview to employ
education in Japan. qualified persons
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3. Employment =According tq the 2nd_invitation result, six

stage persons applied and five of them passed the

) . ) document screening test.

AT 1st interview in Korean(Aug. 29), 2nd interview

32 EZO1 ?/ Sept.t20) in Japanese on the use of IT system (Sept. 20)
gl *Employment of three Korean young people

finalization (Sept. 24, i disabilities _ one with mental disability and

Al two with brain lesion - was finalized (Sept. 24)
and shared the employment conditions and the
future plan related to employment in Japan.
Interview in Japanese on the use of
IT system
4, Stage to = Issuance of employment visa gets underway.
advance into Receipt o_fappllcatlon for stay qualification is in
progress in Japan on Sept. 25.
Japan »Advance into Japan after issuance of the
- Issuance of employment visa in March 2013
employment visa (Sept.  * 1 person to work as ISF net IT engineer
25,2012-) * 2 persons to work in the ISF net Life IT field

=> Advancement into
Japan (Mar., 2013)

Orientation to advance into Japan
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