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< Major points to support the employment of people with
mental disabilities appeared through a preceding research

1) Construction with a cooperative system with mental
health institution

2) Strengthening of recognition improvement to tide over
society's prejudice

3) Development of proper jobs suitable for characteristics of
people with mental disabilities, strengthening of
vocational ability development

% Related to this, it develops a cooperative and linking system
centering on mental health institutions located in each region
and implements a pilot project for development of jobs
suitable for people with mental disabilities.
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1. Invitation of participation *Implementation of a survey on the
institutions employment status of people with

mental disabilities by Seoul City

: May 24, 2012- May 31 (Based on April 2012)
Implementation of a survey onthe  *Survey of mental health
project to activate employment of  institutions in Seoul City on the
people with mental disabilities willingness to participate the

project (May 2012)

2. Finding a proper job * Implementation of job analysis to
find jobs feasible for people with

- Aug. 10, 2012-Aug.31 mental disabilities for 9 mental

Finding 17 types of jobs feasible health institutions in Seoul City

for people with mental disabilities ~ *Date: Aug. 10, 2012-Aug. 31
through job analysis *Analysts: 9 KEAD professional

appraisers
*Finding jobs: 17 types of jobs,
including colleague consultant
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3. Establishment of
implementation strategy
and invitation of the

disabled to participate

- Sept. 11, 2012- Oct. 30
Participation of 13 people with
mental disabilities at 6 mental
health institutions

4. Implementation of pilot
project

- Nov. 27, 2012-Dec. 26
Implementation of test
employment

Test employment of 13 people at
6 institutions

sI[mplementation of working session to
share job analysis results and set up
implementation strategy (Sept. 11)

+Invitation of institutions and the
disabled to participate in the pilot
project (6 institutions, 13 people with
mental disabilities)

sImplemented a test project by linking
Seoul Branch and Nambu Branch with
relevant mental health institutions
sLinkage with Seoul Branch and Nambu
Branch

sLinked with test employment after
employment success package or
intensive consultation

Test employment period: Nov. 27,
2012~Dec. 26
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1. Implementation of

explanatory meeting

- June 27, 2012

Business explanation and
development of participating
companies

2. Recommendation of the
disabled for business

development

- July 2012-Oct.
Development of employers
(7 companies)

Invitation of the disabled
(Participation of 14 persons)

* Implementation of the explanatory
meeting for the 31 city-31 company
project to share business contents
- Date: June 27, 2012

- Place: KEAD Employment Development
Institute

- Participants: 50 persons at mental health
institutions and employers in Gyeonggi
Province

- Content: Business explanation and
development of participating companies

* Invitation of participants (employers,
the disabled) in the 31city-31company
project

Received recommendations over four
times (1st ~4th)

9 companies, including Jung Industry
Recruited 48 people with mental
disabilities

% Q&A development for business
propulsion
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3. Implementation of
employment success

package

: Sept. 2012- Dec.

9 companies

4 times implementation

11 persons in Gyeonggi

3 persons in northern Gyeonggi

4. Employment linkage
and implementation of

adaptation guidance

- 12 persons were employed

2 persons were eliminated

10 persons are working at present

¢ Linked with employment success
package program by linking with
KEAD branch

- 1st request : 31 persons at 9 companies
- 2nd request : 11 persons at 1 company
(duplicated)

- 3rd request : 5 persons at 3
companies(duplicated)

- 4th request : 3 persons at 1 company
(duplicated)

* Employment success through the
employment success package
program and implementation of the
case management

- Although 12 persons succeeded in getting a
job at 7 companies over the four
times(1st~4th), but 2 persons abandoned the
employment maintenance. At present, 10
people with mental disabilities are working at
6 companies.
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Colleague consultant job Coffee manager job Internet broadcasting progress job




[image: image7.jpg]3.Vocational Field

[ L orea Employment Agen .‘
Development Projectin 2012 ™M)

“ A. VFD for people with mental disabilities by linking with regions

*» Suggestion for spread

1) Employment support program

- In case of the test employment, the age limit of 38 was a major obstacle to finding out
participants owing to the characteristic of mental retardation that requires a long
recovery period since the outbreak of disease usually at the age of 18 or older.
Considering the characteristic of people with mental disabilities, we hope that the age
band to participate in the test employment will be upwardly adjusted in case of those
with mental disabilities.

- Through the process experience of this project, we found out that training and
education before employment being implemented at mental health centers are
excessively concentrated on the health side and short of realism. In the future, it
needs to arrange a preparation program before employment, which reflects the sense
of the employment field and is suitable for people with mental disabilities, by linking
with KEAD.

2) Development of employers

- In case of education on employers' recognition improvement, there are many
information and employment cases for people with other type of disabilities, but such
contents are poor for people with mental disabilities. Accordingly, it seems to be
difficult to be helpful in improving the recognition of people with mental disabilities, and
to be led to the employment will. It needs to produce and supply education program
contents for improvement of the recognition of the disabled and employment
management targeted at employers of people with mental disabilities by linking KEAD
and mental health professional institutions.
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% In the service field where the employment rate of the
disabled is low owing to difficulty in communication, it found
out suitable jobs reflecting characteristics of hearing impaired
persons and implemented large companies' stable "decent
job" project, creating an employment case causing ripple
effects.

% Brief explanation of the nail art specialist service field for the
hearing impaired female

- A total of seven hearing impaired female persons were
employed as nail artists by such large Korean companies as
Samsung S1 CRM and Shinhan Life Insurance.

- Employment was made to increase staff members' welfare
service by using the nail art service in a resting space at a
company and offering interesting and pleasant job to hearing
impaired female persons..
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