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Borderless Learnvironment) ; o K& S3FeRISHBIEra8 X E - 260
TREHER G EA S E G 0 (—) BSGERT (Performance
Improvement Techonologies ) = ( =) & &% 5 B 4H A% =0 1k 5§ &
(Change Management & Culture Development) o (=) 4EHa{d &
it # (Leadership and Succession Planning) < (P9) jitZHgEE -
M % B E KoM B% Bl ( Social Networking, eLearning and
eTechnologies ) = (A ) ZERIMILEE it & (Global Learning
Communities ) = (/) fil ANBAH M X4 FEE (Holistic
Development of Individuals and Organizations) -

ARKGEFHSHL - REBFEEEA - ANBFREFBEHRH
R R R R BJRARMFAEREEYA - ANBFELMIHFER W
FERAR 0 RIS R B IR S R i S B Bk 0 DU A
{1 FH HE PR BE R B A D - B3 S ERE LAY S BR BT 0T s A ¥ 1Y
FEA o fRFA N AR - BREIERERY A - P R R E A G
RS A RS A AR - DL T BRI A A R ¢ B R A
S ) PR - ARG RS EAEEHE > Wk ek— -

B~ AR R

~ ZIREY I - AR AEEY J®E (Global Leadership

Forecast: Creating a Leadership Revolution in Your

Organization)

BIFREE S (DDI) RIEHER - £BI4EMY Dr. Richard Wellins
DL T ZEREEE D TEME ¢ AERE AR BE RS E , B BRAGE—
Sy X BLREEEE © Dr. Richard Wellins BFZCEIRR - 5t 2011 4ERE 2 ERE
MHMFERAFEAR - HRENRHEERIR 2,679 {EAHM - B 74
EAFIEZE « 2KHE 1,897 ML A JIEIFEHFIHFH 12,423 (IfHEE > H
A SORHIERA B EE N s A 235 % -

$3E Dr. Richard Wellins HRHEG . FEEE » ST
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(—) AERR PR R RO BRER

SHE RT3 CEO FAE HAR MK HRAUSERS RER - Woeas T Al
# (Innovation) , EEERREEMRHTE— M T AHEAR
(Human) s T EZERIRREMHTE = B " ANEA, HERSHE
h B B E S HE T &5 — - A R -

Rankings of Business Challenges

GLOBAL ASIA CHINA INIJIA

Innovation o o e e
Human Capital |@ @ o o

T 9% %8 A 3 2 AH Ak T 55 3 B8 U R il (Leadership Talent
Constraints) ; TR FERZ » A 43WZHERT » SHEFHEEESIB
AT AR R AHRRTHIY > Dr. Richard Wellins #—%%F0R > &
BRAE 2011 4R A s AR A BRAY S 4 S 500 38 - AR 2006
FHY 450 [EEEHH 50 MRS - MRS HMA RS FRELA
DURe A ARAE A 2 2 SEE R AU INAI S 56 319R R~
WEMEERAR » 29%FR RN E A E K TSR © 24% %
NP O B AE AR — (E B S SRES T TED - 40 @A

Impact:
Leadership
Talent
Constraints

AR AE H SEAR B SRS F oAl - ST LR n{n] ? WZE 383 - 2006
A 33905 T HEHEEEAT ) 2009 FRITREE 29% 2011 FHg
BFFE 34% - LAEENIN S > 2011 SEAYLLBHERS 31% » A0 PR AR ¢
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33%
2006 "
Leadership

Development 34°/

Effectiveness >011

e\ >

Dr. Richard Wellins REAMAVFELEHERE - FHRAE ME MY
77 o $HERH AR A B E - SRS 2009 A 379HZEHERE
R PR A AR B RAF 0 2011 AEPMME B2 38% ¢ Hrh AJJEIR(HR)
HOPIMHBA Z R0 0 2011 4ERE RS mUN Ym0 E RAFRILLBI(ER 25%
MAEREIN » 2011 FRMERT 33%78HHEEE Y LS BAIF - 41 @A

T

Leadership
Quality

Dr. Richard Wellins 5[utSCEIMG{#£#Z Dr.Barbara Kellerman
£ 2011 6 H#EEAHE "The END of Leadership, > FhiH kAR
TR G B AR R B A (T R S A R THE B TR
& R IHI{E > (Confidence of Future Business Success ) |
"TEEML (Passion) , ~ " L{FZ8 (Engagement) ;, ~ "EEH
fE (Retention) ; ~ "E/FE THHEEE (The bottom line) ; o
Hoh S LB S B AR Y TR A G O S 66% » PR
’E’fﬁ&ﬂ’\]ﬁﬂ%‘sﬂé{‘—fféﬁ 4% + PR EE R AR R Y T TIEBWE ) S 53% 0 BH

HSHEENEKESR 7% SEAESNAEABRER " TIF28E | &5
50% » wE G ERRIAHBES 9% 0 B S AERE R TEEYT
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PEEREE 70% 0 SN SEENHMER 24%  SEAESHER TS
BTHMERE ) & 52% RS SEEAHBEES 13% -

Hh SR FE THM " nES ) TSR R
ey AR, - TERRWER L - TAEEN ) W TR SE  B9E
REMIATEMET - HRBRBAEM TR, o S E SRR
AR E RN ZEREE 2.8 5 Al "TEEWEE ) WEERET
4.6 % AW THEE] MEEREDR 4.7 15 B "TIRESE, 0 W
EreFEE 44165 -

(=) SHEEWRTARIES

Dr. Richard Wellins @5 » SHEBREE "SRG XA —
EFH M o , (Leadership development : What works today, may
not works tomorrow. ) AH&ERHEE A GHEGE R o B R
P ERAKAEE - Dr. Richard Wellins %I SEEE A FERE LAY
AARBGERES » LOBERER - wE A RHT TR aE B EZ R A
T : ER@pEAS A EEE 7 (Driving & managing change) ~ $fTHLARTR
W& HE S (Executing organizational strategy) ~ filEl 5§/ M A2 BE
771 (Coaching & developing others) ~ i H Bl % ¥ 56 HE J7 (Making
difficult decisions) ~ {& i 5 T. 2 Hl§E JJ (Improving employee
engagement) ° #R[ > FEE MBI HITH R » DLRERAFRE - #
FEHUNAR 10 FRERFESERTAARNMEEDEZMEHFOT - 5BE)
Bl AE ) (Driving & managing change) ~ HERREE R AR K F fE
ZfESI(ldentifying/developing future talent) ~ 555 £l3& S HLE]
HrJ1ZHESI(Fostering creativity & innovation) ~ FEELEHZERAMA
Z HE 71 (Coaching & developing others) ~ i 77 #H #% o5 B8 g 1
(Executing organizational strategy) o 7Fam M E54> I 881 FE L F R
AARHBHGEGE NEEMEHEFAIT » BaBy Bl & B 5 g2 JJ (Driving &
managing change) * I E A EAIH 2 BEJJ(Fostering creativity &
innovation) ~ M0 BE R F HEIZHES (Identifying/developing

:



future talent) ~ 417 #H %% S #& HE 77 (Executing organizational
strategy) -~ f8 & B &% B fih A Z fE JJ (Coaching & developing
others) »
(=) PEEULE=KHERER

Dr. Richard Wellins #HH @ sHESE FEZF = KSR FEE
%o oRlE "HE SIBAFE (Leadership Development) ; ~ T AF &
(Talent management) ; B " & ¥A7{k(Management Culture) ; @ 43l
wE -
1.#53 /BH%% (Leadership Development)

Dr. Richard Wellins a8 I pH e meER 7202 ¢ 10%E=CH
R (Formal) ~ 20% % %k =, 2 74 (Coaching) ~ 70% % %5 & #k (On-The -
Job) - BEEETHHHMKE ME (value) ZRERE » 1% " BT (innovation) ;, B
TIINTHIE (budget increase) , WIHEZEMEMLLE - BHHLEES
AEfeFH MM ARG (E - PRIEN 2 T REFBUt MR "Bl%T L » 2
i) T [ -

Innovation Budget

Important Increases
95% 80%
S~ ™S SSEEETER s2%
m 7 89% 73%
ﬂ 72% a49%

RBHGHE - ZHEXRBBRERELNEENHRX  KFS - EX
R & Fl Rk (Formal classroom training) i 73% - % ¥k B & #f &
(Special projects)fl 66% - H % ¥ & 8 & (Coaching from your
manager){f 63% ~ BkF5ERIH (Moving positions)fh 47% ~ A& #h ik
fH#&L(Coaching from internal coaches)f 45% - HYRGHE FKEE (Web-
based, self-study learning)fhi 44% ~ HH 4+ 55 2k 45 2 (Coaching



from external coaches){f 37% -~ MEHEZ = (Virtual classroom)fh

28% o EH M ARG AE R R B ERR—E - FH2E T

Effectiveness of
Development Methods

Amwin
Formal classroom training 73% B89%
Special projects or assignmenlts 66% 66%
Coaching from your manager 63% 64%
Moving positions 47% 54%
Coaching from internal coaches 45% 49%
Web-based learning 44% 39%
Coaching from external coaches 37% a44%

Virtual classroom 28% 26%

2. ANFEH (Talent management )

Dr. Richard Wellins # & » 3t A F & B R & (Talent
management matters)iis » AR 10 FrEMEE P IHIR SRR
AR M E R FEEL#E (Leadership Selection)fh 79% » fE%E B
(Performance Management) {5 77% : $H & {# & (Leadership
Succession)fti 77% 5 Ho [ A ERAZ B AL 22 (Programs & learning
for mid-level leaders)ff 76% ; =5 ERFEHLEZ (Programs &
learning for senior leaders){f 74% : EFE"'%%E&? AR B B
(Programs & learning for frontline leaders)fi 68% ° i 2B T
fi] -

0Oe
Leadership 31 % 76
Soeloecton | e 7 O

Performae 4.2
Manageme 7T7%

(]
22%
—77"/0
Programs & learning 30% o

for mid-level leaders _ 76%

Progr s & learning 33 % *732
for senior leaders _ T A%
342

s & learning 31%
e leaders SIS © & <o

Asia Effectiveness
Global Effectiveness
B Future Importance




AT B EEE T IERE - LR ARSI T IR E SN - e
T UL RRAE N F 1 F BB (i H R R E R EE B EE = 2 — » Hhid
OB AMESE A P A HCRE 37%(EENHIEE S 41%) » BAIREAN T
HRACREE 28% (EIINIEERIGE 29%) - FHZRE T HE

External

 au BETED

Internal

72% 28'%
[EEme oty
success @@l[@ Faivre @O asia

TEAL AR TR T FIZE BB 5 4R R S R LS
SE 6%+ ARTTIEAT 26%FH AT (AR A S IET R RS T 28 Rt
T B A G 5 3AAEL A EL G T3 - S5 TR -

64 - |
O of leaders made a leadership transition in the past 5 years.
BUT ONLY

2 6% of organizations have effective programs
to ensure smooth leadership transitions

34% i1

Dr. Richard Wellins $F¥n{afg & A\ B LIS B H R B A K
W FERABE TEATT ¢ fH% (Performance ) — %2 A G0
BITERIAAE  BEE (Potential ) — #2210 A FH Y 1IQ RAV AT HE
P ¢ ¥Ef (Readiness) — %I AR EMERFEA G - TIFS TIEM
% -

3. %#E{l (Management Culture)

Dr. Richard Wellins 5| & E KA Gary Hamel FT3 " RZKE

B, (The future of management) MYZLA] : TIFE » IRIAFHEE

10




21 HACHEEE RS AU SE0HAR - BIERAIFRAEEALAE 19 HAdEHE R L
1 20 AL AR E EEFE R - 0 (Right now, your company has 21st
century Internet-enabled Dbusiness processes, mid-20th-
century management processes, all built atop 19th-century
management principles.) fEEEHAR 20 HiCHHEEE LHEFPEEE
fE - MHAAFTEERAYE 21 R - TR R EEERFESEA SN
H T EERAZSEANEA -

R AR AL 2 B wa A Y B AE B E B R g B R R IS 3B e
A B e AR SR BB A0 T - (SR RE B DR 3R (Decisions
are held closely by those in power) : #H &%k %5 &% (& {b (Rigid
structure) + B B X & B  (Bureaucracy of management
processes) : f# §F ¥ ¥ & 4 ¥ 2 #t A % # & (Innovation
opportunities for select few) s fEERE G A BHXKEMNE HE
(Goals only focus on bottom-line growth) : A J7& R E I
{E{E# (Power held by those who value status quo) ; 2 FI|H&F5HE
fR 5% (Influence based on position power)  FH A& {E (E IF 4 & 5%

(Values that are not meaningful) - G2 FHE :

\.

wAsia
55%
Decisions are held closely by those in power 61%
Organizations are siloed, rigid, hierarchical L Y.LA 48%

Bureaucracy of management processes

M an age me nt Innovation opportunities for select few
ulture Killers

Influence based on position power

Values that are not meaningful



Dr. Richard Wellins $2HHMERZIEERAM - TEMRAIHT  4HAKE &
i fRFH RS AR B E R K MR R 1A DTS ST - A
65 0 HE B P E BN E B K (Management processes are a
competitive advantage) ; [HEE E L= H H & 2 (Values are
shared and meaningful) : DAZH A & E W & (Merit-based
influence) : $2ftFTH ABI#H & (Innovation opportunities for
all) & R W& Pk 38 2\ B 5 & (Strategic decisions open for
discussion) : #H &% &% f% % H 98 £ H 2 J& (Flexible, nimble
structure) : HE 572K B FA{E {8 £ #7 # (Power held by those who
value innovation) : EERCE ~ KM F B ik € E B B A (Goals

of growth, sustainability, and social significance) °

= EERFIR B AR S EY 30k (Beyond Traning ¢ Creating a

Borderless Culture)

BT ERNGRAFAIHA - BINEER Mr. Tomas Ng» BL Mgk
AR - BTSRRI ) B - SR T - ik
BRI BB RA TR — RAEF I A T - EREESE
BAEMLER AT A O ERERAE - ATRAHE 10 %4
BTRAWEE  BTOMEERENS AR - DIRAEFR - 2865 -
FEHACPEEE ~ INFERR - AFE FBAARILEE - B « F RN
i 10 fEEZ - Hrp@IEgeEss - siiiize - sRNBREERTT - 2T
FERRE R FHREREEN - AFHFIRER LSEEE  OEEWE
ERUCEEIIERT ~ JEaCEEE - Pl ORI IR G o Ml DAER
FLHIREBERHAK (Being Borderless- The Virtual Organization ) %K
AR E T « #3% Mr. Tomas Ng 3 HHEE A WK% 5% (Beyond
Borders ) HY ik F SR AL FE ¢ 8 A6 b #H 3% 5L ( Beyond Geographical
Borders ) ~ 8 8B K & F %8 32 {t, ( Beyond National & Racial
Cultures) -~ #@BRESF (Beyond Training) -~ HEBRAS ¥t & 2 (T BLHE bk
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B HuAPR %] (Beyond CSR, Beyond Physical Limitations) e #4r3fial]
B -
(—) S

ERATREER TIERBCR » 84 - EEERNAE R AR EE
SOEER - DARCER AR FEAERY - I B BEEE BRI AT G - MR
BHHARAE R TECR BN E F G ERRMM - S RE SRR A A L —
BRI ATEMERE - B - fRFEFASTCH BN T RERE
Skype-in applications ~ Google Docs 2§ o H.ICUAEI RS A0 AR (EEE
fifE FLA BE R » (B2 (A G B N ] — BRI T30 Y R ST - [
I 5 SEAEREER A PR IR T - DARECR Rl B8 AH A% (E A O 1 I LA SRE » A%
% o MEEEAHARAY TIEVERH EI TR - RN TR - LIGIEk
BLAHAR Y B T B BN E F R E TP R R AR - TR
BT » (A EELZ TG » Bl B R T AR SR - DAMERE FLnE
EOEE T IETAE -
(=) EEHEE FER

Mr. Tomas Ng ¥5HIZEAEIT M8 LAY » MAREBMTATEI R K AR
W3tk - EZRWERERE - #BHE—F 365 X~ —K 24 /NFRE - &2
RARMEARAIARA o RIRE AR —FEE Sl - ISR UEE R
B~ B  WHERA TAERERZ - EHEEE T MeR TAH A
WERSERE - W B BT B T AR HRE - SEIH B A2 B A
PR - TERREE AR T %2 - DMRIERARRAVBIHT - 208 B T3 SRR ANAH AR
R ERBRANGIEZ MR - (HEAHGETEryE R - RIEeEEry - A2
WSFZT
(=) &R

Mr. Tomas Ng F&HHEE 7 fif8 FLAY AL » SEEBESTI - AR EHTHE
B T BB A R A AR RO FE AT - BT P2 Bl R I PR BE 85
o R SR RTRES] - AFIAIFIH Google Groups 2 amEaHETTAAIEZES
HYRYER » (EUSAHAR AR S EE N B — E R T 2 R TR - 7E Google
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Groups AfamEEMA » ATRFHEAKA) B BTSSRI 2E 3R - 6 AT LA ZefR
7+ MERARREVERE - B MR KA EHE T H - S4harF]
H You Tube #FSFIMR TR - RARBHRNSRATR Fr B4 TUESE You Tube - 3%
BTEETERARMI A2 - HumarsRG] - BERF - REsb 8 AR T ke
PR Fr o Mr. Tomas Ng E—35 3% e (HEEMEANAE -

1. e {LEBELEMBALA?

MR e LERERTHEMSE - KBRS » 76 80 FARUELABMSHIRIRE
it (Computer-Based Traning) - HBrEEFFIEH HEHIZUE - 90 FEELL
LA HEEE R R 2L (Web-Based Traning) - 78k IE B A {dEs - ML
BE - FIR EASR - 2000 4 K02 DLk 2 #8 4% 5 &8 ( Social
Networking) -+ FFELZFIA web2.0 - HEEEIERILETE + HEMNEE - &
TIAYFIER ~ EEEEE - 2B T

genashtim

Evolution of eLearning

80’'s
Computer-

2000
Social

Based Training  Training - Networking
(CBT) ‘eLearning 1.0 eLearning 2.0
Floppy disks One-way delivery Leveraging Web 2.0
Interactive tutorials Leaming in isolation Internet as a comm, Platform
Access to online content Real faculty, real classmates. virtual classroom
—
e cr—— ﬁ
2.e LEEERER R

EIt o BRI - BEEEEEETET WA SEYRRY
RIRKBARRE « K - WHEETABIILESTE « 141 EARILEY .
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L TE » BIATRTERE ~ BIRE - MR EEE - RS e aRss - HEEN
BWERGHFEENNE - R —EHEE - KA PR R GRS
BEEMRE - HIHBREREE IR E 2 BREHR] o 3EEHERR T LIRS
FHIE R, » BIREETT AR EURBHIEE - A1 AEHE R A F R 1A E 2 s
YRR - RS SR T U THsESS -
3.e (LEEHEEMY

Mr. Tomas Ng fEH! » IRMETAE 2014 FELIRT > EBGH S0%HI55EIA
CIEEHGTE 35 BRLATT < fEREA e (ERERIEEN: - M S » LR
BTN RESA? Gla0 32 A THETEZA AN ifid Y H#K
BT AR T B A AT AR A St € B LAUR IR R BV /E R 2K 5 4F ~ 10 4
A BTRA SRR B TEER 2R U EANBIN S » LR
AR AR 2 PR Y% P A L E e ) B THLETREAS - Fmid - it
AR ~ S R I ARRFIF R AR ? FIFRERARS BRI
REUEE B FE B 1 St € T R 2 B - F 2 BRYR A ae] a2

Mr. Tomas Ng f&H! - FMIEHAGEBERGH L —ERSCERTEE - Ik
{2 BRI IRF A S RELRR P B A A S R B G B 1R A A B L Y
o HHABIATE R BRI ET] - ST REBINEE » FREEREM
IR RRGE AV S BIFT(RIR - B2 st M o B A Frfiedl  RfFLL b
MRIRES % » RAVERTE - SRRETEEFN T BN MERZ INLMRIE - i LAk
B FRRPESUT AR - DARIRERE S -
(9) 8RB R S AR R

Mr. Tomas Ng ZBRE/AFIEE - FRAHAMAEB DS & T L AE A
HIRR] - AR AT (SR /EEHEEE) FilE 50%2 8 LA
& Hh R - PURREE ~ R ~ B AT RS E (R R
A FE B R R TR SRR 2 T R B PR i R Y e B
(S0 U BRI B AR RS ) » INPAEBERY RSB R » 30 H —ii R - $1 ¥t
egEEST - FRMMEIEE » WA ERABRE SR IR - BEEA R
SRR LRI B - SRR - AR - ADRIEEE - &
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at Bl - ARSI ER L - B AREE S HeR - IR Bl
FERGAEETESERS - Mr. Tomas Ng JREHEZ/A AlZ—(E il & & FTHREAR - 5K
IR HERE T SRS S0 ~ A BIAAR R B R IR IR » AREH web2.0
o LB HEIN BT RIREREE - AR EY) - AR EE
TP EREHERE ~ 1T RVIFERBCRIR AR R B - AR L ERE iR T 5L R
AN LS H B 4 R RIRE - FEIH S DA LHYEE - MRk
ATHFR R A A -

= BITHGA S AHBRAHERE R — — A R E & (Guiding

Principles for Creating the Borderless Organization : An

Engaging keynotes )

EEFER Mr. Roland Sullivan DA T 2357 M5 S AH ARG+ 00 IR
HI ) RESRRAREE =5 R - kst " H AL
2 BHN € A B RO TSR T AER AR TE P RE ARG S RINE
& ey HR O i AERERREERY - A  REEEREER . RAES S
o TR KT SRR » S AR EREPT - AN RER 0 1
{E sl & s —E A R EM AR R - MR - SH5 LS e
fE (field operations ) EAE4} 5 -

Mr. Roland Sullivan #5H! @ fHERAAIFTA ARG SRS
DGR L RBZ A RN - SRMBREEEHOEN > 2EBAZ
AIERHEATR SRR » DAMERFEREIMEREA - B fsias
BURRIERT - I B B R AR IS AR -

Mr. Roland Sullivan f&ii » 7EEZ QB F R EZEES » 015 -
HHAREL B A B ARE LA L R B — TS RM(R B MEAHA
{RAERIBHGR © B — TS AERIBIGR o fieH > BT RS FUHE  fERHE
R (OHER | F S A oK R B B B #ee) - 7 BSOS BB T4
AR RIS b MEEE A AV (Leadership Transformation) »



FREBE IR R N SRR RIEEAEE e (Talent development & HR Policies
and practices) -~ fH#&F¥E (Organization Development) o

Mr. Roland Sullivan f&Hi - {@ESMLEVEREBEEZRGE CEO ST
HUBLER o TS SRR - SEEE A DU R I B R Y
s o M H AT DR A A BR TS - AR 2 BeE) B T Ry E A - HIK
B BRI - AEARR R R B AT T A R o R R R T
281 - B E T HEFTEES -

Mr. Roland Sullivan 7EREEASHTR - BEENLL T A{ArEE A7 M54 S HY
bk BEE - TWHEEMET LIEAEE » WERAR 3 N —HET
A Em o BB RMER RN AL (T - HARFRS K LRI
1 BEE S T E RN - MRS AR E B O R TH R AR AR R
E o REEFREG MRS EE B o fER A2 iEER B THEITRE o SHS
FAUFEGMERS - FESRAIT ¢ (—) RMHEEMYRIEETS  BEARTH
R I B MERZIRE R TR - (Z) BREEE  fHE - (=) sl
%t —EEER  RAEIHR - MGAFER - Fin - 5 - BEEREE
% REUAHEY — AR EAEMAEANITE - (=) BlEEEEH
RIS RS - B8 (accountability) o (PY) {EH{E  #H8E - (F) &
5t — LAY BHE TR — A B R A R

() BFE - JIZEEME ET - () BE - BB RFELREA
HWill - #RBTEHEES ; 0K — R E TETEGATHEER S
ARPUE HHERVEERE - (V) B —(RERBAIEER - FARFTZEREERHT - 81
ST~ AEETT - IR W R TR - SZRFAIRR T - DAURCEEE
REBBIR - BREZE - (JL) BE TR0 - B IRELEE AFF2 R
B~ EEE  EE - ARE - 270 - FAREERNE - (1) FERL
—EEE - EFRE 5 BERISL -

Y ~ 1T R ER YR EE PR A B YR B A oA 15 T T e e R AR — — {8 LBV O 3
S E B (The Effect of Industrial Safety Somatosensory
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Training in Taiwan Power Company (From the point of view

of Behaviorism & Cognitive School): A Typical Case of

Performance Improvement Technologies)

KEBREGEENAF LRLRHERERERE - 5 HEME
Grh o DL TT R B YR B AL AN B R B R A 5 TR LR R - — (e Y
MRS RG], R > BRIFTEIE - MERIBL - ARKGHREW
FER T EEERANEERE )  MBEANSEERSZRAEHK
RERRNAR » fih 2 ME B 5 - 8 AN W] U 04 28 575 305 TAF G ) A48 311 ok 5
0 FRESR SR EAL LN - #55 LIS EE DA BEY - 24
LU T TR RGN, RTECR N BIF 22 » AR IH S AT D TH Y R R
KR ZE -

B R AR T TRi Ak, o SRR E — (H e
ST AR R 5 - % 8 TARE A TEESE AT TIEZ AT » B
Hiabary iz 0 DIRGERIFEE BN TR aE » WrEH T RME
= (BHBEEHERIBE Shock Learning) 5 - EEMEIL 2 fEE BHRAIZL
R oo fbfg 0 T TR, FEAMKIR THIHEE ) R THES
72 EWEEE o ##95% (Conditioned Learning) : BIfTE X%
ERAVER - AT RREEARE - FERNE (Stimulus ) B FE
(Response ) MG » B A58 R <2 {8 AN BhEE ~ 7S RO R AR Y
W T T RMERE (R 0 RREANEE - HHSBERRESR
Zills o BIFTERRY T — e - A, -

fifgt - SEENAFEMEAER T TRER  RInsE TEHE K
LBERE - E RS T2 2 i A4 20E ) SRR A B E 5 A B 5 TS A
faE o ST SRR E N TRE, - TBE, - TEEE
%, > "RIRZEM, % FIHEEE A ERISET SR O RES
b e Gl ARG A Bl T Ze e R R e - ARG B T #5 b M ii iy
bR > A RZIR KRR B - DUSRMEE T %22 o i =K

TEKE ) EEE -



BiRBEEL - ANERXZEFEEROEE - WTHERE TR
FEw o AIZM#ENNRENEEFTE - HATE i 5RaY &340 8% 8 kR
—{EF IR S - RIS i A BB R e R R IR AR R T A AE
RHHY 5 E 10 FARRAREERIEY - ANEERRE THHFEREE 55
it HEARERENCTAMERRA - RIERERE T RS
T A - AT B TRIRRENZ R S TR (R8s - IEFIRIG TR
IMBER BTSN - B LRSS » —EENEERER TR
Al F REAS Wb R (I 3 S 5 -

{h ~ SEEER T2
— ~ ERRGRREEN

BB RS REAAFEREERF T O » KA IRAEE " hE
BR o B 1915 4F 0 BHRIKA » BIKESEREEE - BHER
IR RE R KRR AR F i ERMERA LB T # Tz
AL (EEREREMEL I —EH > HEGHE B BB LT T
HEWRE  BIEFECHERE T REER - EFRIERSE
B AR - AT HNEBRAMTAECEE  RHSRE
AR BB » 1926 48 HEE 3 JGARMLZ SRS S - BRI
EH i DHEE (Dimas-Alang St.) °

1925 4 » HRRANRS AN EHRBEZ T E RPHE 2 Fet34E
B R 0 T S AT RIS R L R fiE o K R SR A & A B R R AR (D
Jakosalem St.) ' EHTHEMGHE » BIESEIEZF » % - il
WAL B - EAEBESE - 1937 4 BIEREERHELE  WIMEHREEER
WE - RUBEER > SEE— O - BRI - LR TIERR
A A 1938 FEHBHEGHEENR RS  DURE R #ERER/NE
o PIURE R RE - WREREGHRETE —REH -

1942 F > KTHEHMPFBRE - HEHERFE  FEERE - ERERAZ
T WEHEARE - HREPH - 1945 FIEENE » MFHEH - G
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FAREIS P EEEEZE - 1950 4 HEMF P B IR B R 4 AT o R
BE (AIREG) BROE  ERTHERESE - fEILOHERILR
RERURA > B OBEZH G AL BEHREFIREF » LEHEERG
B ARy 1952 FREBAEY - #E - MERK > SHSPEPE 1
REBEREE —REH -

PREFEY 1962 EREFERBERS FE  RAHTEPEWUEHE
FRER | RIS A KB RS S RE AT - REERA
FH Cebu Chinese High School @ ti Cebu Eastern College » HiaC#%
F Il SRS TE T R T BB -
=~ SR

EE B OEG T ZHE  BRE AR R ETE R 2
¥ MITRIERGEHE S G IFREIFEE AR P OEETEB R
BB 11 A 17 B (28I5) AiERIAE# LEON KILAT ST. 34416
R—EHR G222 - HREHBHIRE - ZRhmEFREREE
FefE (Johnny Lee SY) H[F 5 #A&RIREH (HEBHER) HE#EHGR
KM - HERB RN REHEAP—AR 3 - KNSR E SR ER
ML LSRRI ER A 3 Se 4 - M BB AT & TS |3 R flant - AR ER B R
FEIM R U] B

R R RE T  ERTERFIOR » AR —/E T BB, FLTRE
& EHAR G DIEHEIEREBIAZA (Dr. Jose p. Risal) #f
Fr» ZER T BRI AR L AR 2 f o BB TR
Bl o FIRFEEEREE A It A0 T B (Remembering Dr. Sun
yat Sen, The man who changed China) - A& B v & o a2 (&)
GMEARRE B EREEELEE TEEZW, - TESRE RS
ARE -~ RHGE, ~ TRETHHER - EHIGHEE, - "HLE
FENRAR - BB IE S (EA ) & UERETERBGHEZET 2012
ALK Z T2 RS B AR Fr 2 A - IR R AR SRR R R (A BT -
REGEFEDHE - KRGS S "8 R - M
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HRE A R EARHAILAEEMRR - THEHE TEE, - ATFEGTSH
R TR, 0 BE TEEMR L (BEEFRR) - THEEST
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[ BTE S  HENERRS -
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BB HIHREN - BeUb AR Bk o 1 E RS B 3 REBUT K
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EHE M ARRE B M E TR - FRIRtLAERSREBIFEHE B EEAN
W& o MifHs R AR » 2015 SERERER 100 FFmRER - HaKEE
AHAEARZAE 100 FASER BRI REFT R 2R K © ERR R AR M 2= M R
B ) e A [ P S B A5 (T SRS o AR 5 e R AR v B o R TR
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ANFIRFE R FR O o B IR RS B ) % 5 5 38 5% R i
oy IR BRI A DR IRR R S M & SRR AE) - 5 EHK
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TR~ TO%HRPSEERE - sk A EEERETN T - iR 10 Fn
HiptF i BB B 20E T S E A, -

Dr. Richard Wellins #FZE IR /7 20 RREEA s B OR
ARFEI A » HRELAS b T b5 R B 1y AR AR A B B o 1 $1 S ey g
HESE N B DU E R R AR AR A R AR AV TR AT ¢ R
— LI NN BT B AR A 6 VERE — B IE A TS )M RAY AT RE
M B - BRI AR T EER E A - TIFTIERR - MERE
Hy 0 RER 10 FREREEEE T A KRB SERE ST ¢ bR E) S B A AR
1~ HERREER FRR AR REZRES) ~ WA B RIS N BRI 2 RE ) ~ HRE
FIRAM A HEST ~ BITHHAR RIS AE

AEFEE SR ABA SRR > mRENFEE EiR S ST
ZEWEELF - DB E A SR - BTG A R ISR G E R
R - Wi HL PR T R %% S ER L 8 R3S - MM B S e s
B85 PP ET R A BBRZR AR KA A - HallC e BB HEIEE
TEBHUBEEEABAL - BN T ERR RN, - " RN
AR ke TRIRFERANRR o WHAEERA "FFE 0% (Assessment
Centers) , ##EZFIAE -

B HERIEEGE T - RDUREE RS R - TEIERZ O RAERRE
MBI RO, - T REGRE L - TRIEMRR, - TUETh,
"BCRATHE L~ THBEGEE L - TAETREN L R THNGERETT L & - BEM
ORKRERRIZ - HIMIERE "HRASY - TEREY, - THERER, -
TESTRRAIBAGR ) - TREEAEE, - TRSEGAEE, - TELEEE, - Tfz
BT K TERPIRED L - MEAE G RUBEERTL  IRAERE
AT - TTHRSEE - BORGRIE - /MERMEZEE - (SIREEE - 1URRER
TAEDG ~ R - W RS~ PREE SR Es e K Ph R d R -

AR Dr. Richard Wellins fFZEEIRR » 5t 2011 45 R BRGEY /I TH
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# 39 J& ARTDO International fEMEEA HAFEREGBBRES

HRFf 2012411 H 14 H (BH#=)
8:30 am o fit
9:00 am-9 : 15 am [E/EPHHE
9:30 am-11 : 30 [ARTDO International €& KEr
am

1:00 pm-3 : 00 pm [IFIP5AC 2 bk ] 3L 55

4:30 pm-5: 00 pm|Bil#E=t

5:00 pm-5: 30 pm|HLREH : Honorable Sigfrido R. Tinga, Congressman of
Taguig City and Chairperson of Information and
Communications Technology Committee, House of
Representatives, Republic of the Philippines

5:30 pm-5: 45 pm|ARTDO International AJJ7EiEHE e S BRHSAHE

5: 45 pm-6 : 30 pm |5 1 B520HET ¢ Dr. Richard Wellins, Senior Vice President,
Development Dimensions International (USA)
PR RIRGE I - AR AL R
F#5A ¢ Arthur Luis P. Florentin, President, ARTDO
International (Philippines)

6 : 30 pm-7 - 15 pm |8 2 $52K T  Thomas Ng, President, Genashtim (Australia)
FE BRI - B LRSARYAE
F#5A : Caroline V. Tiamson, President, Philippine
Society for Training and Development (PSTD) (Philippines)

7115 pm-8 : 30 pm |HGHNGE

8 :30 pm-9 : 00 pm |3 ki

G| 20124 11 H 15 H (&)
8:30 am-10: 00 |55 3 B52KHET : Roland Sullivan, Sullivan Transformation

am

Agents (USA)

R BT AR AR TR R — — (A R TRy R
F#¢A : Paul Dumble, President-Elect, ARTDO International
and Chief Executive Officer, Australian Institute of
Training and Development (AITD) (Australia)

10 : 30 am-11 : 15

am

o5 4 5SS - Prof. Dr. Vinayshil Gautam, Founder
Director IIM-K, First Head-Management Department, India
Institute of Technology Delhi (India)

FRE ¢ BEREVELEE - —LLpE ST B,

FHeA Mr. Les Pickett, Senior Vice President, ARTDO
International (Australia)

1115 am-12 00

o5 S BKWT : Roger Collantes, Global Learning Solutions
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Pte Ltd (Philippines/Singapore)

T - BRSBTS R UIGE ¢ AL AT RS
FFfA ¢ Bernardo F. Ople, Secretary General, ARTDO
International (Philippines)

130 pm-3:00 pm

sriifay 1

(A) Dr. Leonor Caneja , Ph.D., Corporate Strategy
Consultant (Philippines)

PR ¢ AR S

FHEA :Dr. Rita D. Bantigue, Internal Vice President,
PSTD (Philippines)

(B) Prof. Dr. Irving Huang, Associate Professor,
Department of Public Administration, Tamkang University
(Taiwan, ROC) and Rita Goh, ARTDO Regional Director
(Malaysia)

PR RER ARSI A BOSR fRE T ¢ BRI L T BU i 22 B T
FFiA Eleen Cheong, Director, ARTDO International
(Malaysia)

(C) Les Pickett, Chief Executive, Pacific Rim Consulting
Group (Australia)

T ¢ A IR R TRS

FFiA tDato Dr. Toh Kin Woon, Past President and Senior
Adviser, ARTDO International (Malaysia)

(D) Dr. Tanvi Gautam, Managing Partner, Global People
Tree (USA/Singapore)

I E A SRR ) R A B A A

FEFiA  Josephine D. Javier, Advisor, ARTDO International
(Philippines)

3:30 pm-5:00 pm

S 2

(A) Prof. Dr. Chira Hongladarom, Secretary General,
Foundation for International Human Resource Development
(Thailand)

FIH ¢ R T AE] 3Vs
FFEA *Muliana Sukardi, Senior Advisor, ARTDO
International (Indonesia)

(B) Dr. Huang Jin-Lin, Director of National Learning
Science Laboratory of Civil Service, National Academy of
Civil Service (Taiwan, ROC)

FRE - REET EAC A A RS ANRR

FFEA *Milalin S. Javellana, Immediate Past President,
PSTD (Philippines)

(C) Tsa Abdullah Bu-Ali, Admin & Personal Manager. Nass
Group (Bahrain)
TR ¢ SUERTEEE R ¢ (G R A TR RS

FFEA 1 Lilibet A. Amatong, Director, PSTD (Philippines)
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(D) Steve Young, Regional Lead - Asia Pacific, Net
Dimensions (Hongkong)

S ¢ TS e SR R B M

F#HFA : Fe Marie R. Cabantac, Public Relations Officer,

PSTD (Philippines)

(i)

2012411 A 16 H (E3HF)

8130 am-10 * 00

am

AN ERE

(A)

1. Dr. Atif Abdelmageed, Regional Director, World Scout
Bureau, Arab Region (M&E/#%F}) - WEHEITEMER —Mi4NS
H
2. Abdullah Rasheed, Regional Director, World
Organization of the Scout Movement - Asia Pacific Region
(Philippines) - &EENHHEHETEN

3. Shao-Po Chao, Chief Commissioner, Scouts of China
(Taiwan, ROC) - ZE{TETH AN « B B 2 2 e
FFfA :Dato Dr. Thomas Chee, President Emeritus, ARTDO
International FEZEPEIH)

(B) Alexander S. Kibanoff, Vice President for Training
and Career, Head of Executive Development, Philippine
Long Distance & Telephone Company (PLDT) (Philippines)
TR MG
FHeA: Janet Elaine Rodriguez, Conference Programs
Chairperson, PSTD (Philippines)

(C) Sharon Chao, Learning Management Office, Southeast
Asia Ministers of Education Organization, Regional Center
for Educational Innovation and Technology SEAMEO-INNOTECH
(Philippines)

GRS « SRR - BRErel ki
FFeA: Vivien C. Arnobit and Maribel F. Aglipay,
Conference Programs Coordinators, PSTD (Philippines)

(D) Sapta Putra Yadi, Senior Consultant/Advisor,
Consulting Services (Indonesia)

TR FEEA AR B LA E 18 A R St e
FHFFA: Dr. Winarso S. Tjokrosudirdjo, Advisor, ARTDO
International (E[JJE)
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10 © 30 am-12 : 00
nn

(A) Prof. Dr. Adel Dagher Fahed Budagher, Designate of
Middle East Region, SWS Chapter (Bahrain)

SRR e

FFiA ¢ Veneranda S. Geronimo, Director, PSTD
(Philippines)

(B) Eric Picart, Consultant, Center for Leadership and
Change, Inc. (Philippines)

FHE ¢ Franklin Covey¥tFEFLAFE Jfiftphe /7 40 11 TE 43
Chairperson: Geneliza T. Hizon, Chairman of the Board,
PSTD (Philippines)

(C) Sharon Chao, Learning Management Office, Southeast
Asia Ministers of Education Organization, Regional Center
for Educational Innovation and Technology SEAMEO-INNOTECH
(Philippines )Pzl  SEEMIAZKE © BEErBLpkig
FHFEA: Vivien C. Arnobit and Maribel F. Aglipay,
Conference Programs Coordinators, PSTD (Philippines)

(D) Chapel Liao, Director, Department of Industrial
Safety and Health

T AT RBPIREEFR AR IR B R R S T AR R — —
BRI R FE B

FHA © Marites A. Valerio, Conference Programs
Coordinator, PSTD (Philippines)

1:30 pm-3: 00 pm

DA ZE R A i 2%

3:30 pm-4 : 15 pm

EOMSMET ¢ Scott Friedman, Scott Friedman & Associates
(USA)

R - B | e IR HE S AR T SR R

FHEA ¢ Serely Geraldine Alcaraz, Vice President and
Conference Chairperson, ARTDO International (Philippines)

4115 pm-5:00 pm

=

700 pm-10 : 00
pm

seer

st CTIEENEE ) MOAHIEE
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