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The Four Pillars: The Next 25 Years 
3-4 December, 2012 

Btel Intercontinental, -1211 Geneva 

Day 1: 
08:OO-08:30 

Monday 3 December 2012 
Registration and coffee 

Welcome and Opening Remarks 
John Fitzpatrick, Secretary General, The Geneva Association 

The Four Pillars, 1987-2012 and the next 25 years 
Chairman: Orio Giarini, Trustee, World Academy of Art and Science, and former Secretary General, 
The Geneva Association 
Topic: Birth of the Four Pillars Programme 
Genevieve Reday-Mulvey, former Head of Four Pillars, The Geneva Association 
Topic: History of the Four Pillars Programme 
Edward Whitehouse, Principal Economist, Organisation for Economic Co-operation and 
Development 
Topic: Vision of the next 25 years 

Coffee Break 

Keynote Address: Adequacy and  Sustainability of Pension Systems, i s  there a Tradeoff? 
Elsa Fornero td nlsrer of Labor Soc a Pol:c~es and E+al O?pon,nit es of lla y 

Session on  the First Pillar 
Chairman: Krzysztof Hagemejer, Chief, Policy Development and Research, Social Security 
Department, International Labour Organization 
Topic: Sustainability and Adequacy of Social Security in the Next Quarter Century 
Chris Daykin, International Actuarial Association, also Chairman, Social Security Subcommittee, 
Groupe Consultatif Actuariel Europeen 
Topic: Can First Pillar Pensions be Made More Sustainable? 
S. Erik Oppers, Deputy Division Chief, Global Financial Stability Division, IMF 
Topic: The Financial Impact of Longevity Risk and Potential Costs for Governments 
Michael Wolgast, Chief Economist and Head of Economics Department, German Insurance 
Association 
Topic: The German Pension Reform After one Decade--Implications for the Global Discussion on 
Pension Reform 

Seated Lunch 

Session on  the Second Pillar 
Chairman: Anthony Webb, Research Economist, Center for Retirement Research, Boston College 
Topic: Using Participant Data to Improve Defined Contribution Default Portfolio Allocations 
Torben Thornsen, Chief Pricing Officer, Life & Health, Swiss Re, 
Topic: Managing Longevity Risk in Private Pension Systems 
Amy Kessler, Senior VP, Head of Longevity Reinsurance, Prudential Financial Inc. 
Topic: Insurance Solutions for Pensions Challenges 
Klaus Miller, Member of the Executive Board, Life and Health Reinsurance, Hannover Re 
Topic: Enhanced Annuities for Private Pensions Beneficiaries 

Coffee break 

Keynote Address: Challenges for and  Levers to Ensuring Sustainability o f  the 2nd Pillar 
Bruno Pfister, CEO, Swiss Life 

Cocktail Reception 



Day 2: Tuesday 4 December 2012 

08:OO-08:30 Welcome coffee 

08 30-10:OO Session on  Third Pillar 
Chairman. Krzysztof Ostaszewski, Research Director, L~fe and Pensions, The Geneva Association 
TOPIC: The Role of Price Signals from the lnsurance lndustry for the Four Pillars 
Kurt Karl, Chief Economist. Swss Re 
Topic: lnsurance Industry-Anchor of Stability for Global Retirement Systems 
Lorenzo Savorelli, Head of Research Department, Generali Group 
Topic: Are Future Retirees Systemically Important? 
Volker Deville, Executive Vice President, Allianz SE 
Topic: Global Demographics and its Impact on the Third Pillar 

1U:OO-10:30 Coffee break 

10:30-12:OO Session o n  Fourth Pillar 
Chairman: Walter Stahel, Vice Secretary General and Head of Risk Management, The Geneva 
Association 
Topic: Circular Ecor~omy as a Key to Sustainability of Retirement Systems and the Role of the 
Fourth Pillar 
Chris Ball, Chief Executive, The Age &Employment Network 
Topic: Effective Employment Policies for the Silver Workers and the Role the lnsurance Industry 
Can Play 
Xenia Scheil-Adlung, Health Policy Coordinator, Social Security Department, lnternational Labour 
Organization 
Topic: Health Challenges of Silver worker~Observations on Sick Leave of the Employed Elderly 
and Gaps in Financial Protection of Health Expenditure 

12:OO-13:OO Keynote Address 
Andrew Rear, Chief Executive, Africa, Asia-Pacific, UK and Ireland Life, Munich Re 
Topic: Aiming for a Soft Landing: Can the Next Generation Afford to Pay for the Last One? 

13:OO-14:OO Buffet lunch 

14:OO-15:30 Session on  Longevity 
Chairman: Krzysztof Ostaszewski, Research Director, Life and Pensions, The Geneva Association 
Daria Kachakhidze, Head of Research & Develo~ment, Centre on Longevity and Mortality 
Insurance, SCOR 
Topic: World Life Expectancy and Future Longevity Scenarios 
Johannes Lorper, Member of the Executive Board, ERGO; Chairman of the German Actuarial 
Society 
Topic: Pay-as-you-go and funded retirement system .- a German view. 
Paul L.C. Hilbers, Division Director, Division Director of De Nederlandsche Bank, and Member of 
the Joint Forum Working Group on Risk Assessment and Capital 
Topic: The Unique Nature of Longevity Risk 
Makoto Okubo, General Manager International Affairs, Nippon Life lnsurance 
Topic: Demographic Challenges and Opportunities for Japanese Life Insurers 

In association with Prudential Financial Inc. 



Title Family Name First Name 

M r  Arkadiusz Bandosz 

Dr Ball Chris 

M r  Barbaro Antonello 

M r  

Ms 

M r  

Dr 

M r  

Prof. 

Prof. 

Benmosche Robert H. 

Botterill Barbara 

Cosh Graeme 

Courbage Christophe 

Daykin Christopher 

Deller Jurgen 

Dr Deville Volker 

M r Dreyer Christian 

Ms Drouin Anne 

M r  Finnis David 

M r  Fitzpatrick John 

Prof. Fornero Elsa 

Dr Gaille Skverine 

Dr 

Dr 

M r 

MS 

Prof 

Ms 

M r 

Ms 

Dr 

Garcia-Gonzalez 

Giarini 

Hagemejer 

Hiessl 

Hilbers 

Hollmann 

Hott 

Kachakhidze 

Karl 

Ms Kessler 

Ms Kim 

M r  Koch 

Ana 

Orio 

Krzysztof 

Christina 

P.L.C. 

Gabriele 

Christian 

Daria 

Kurt 

Amy 
Jina 

Roger 

Four Pillars Conference 

The Next 25 Years 

3-4 December 201 2 

LIST OF SPEAKERS AND PARTICIPANTS 

Company 

RGA lnternational 

TAEN 

The Global Fund 

AIG, Inc. 

The Geneva Association 

Liberty Mutual Group Asset Management Inc. 

The Geneva Association 

lnternatioanl Actuarial Association 

Leuphana University 

Allianz SE 

J.P. Morgan (Schweiz) AG 

lnternational Labour Office 

lnternational Association of lnsurance Supervisors 

The Geneva Assoc~ation 

Centre for Research on Pensions 

University of Lausanne 

Universidad de Valladolid 

The Geneva Association 

I LO 

University of Economics and Business Vienna 

de Nederlandsche Bank 

SCOR Global Life SE, Zurich Branch 

Zurich lnsurance Group 

Head of Research and Dev. Center 

Swiss Re 

Prudential Financial Inc. 

Prudential Financial 

AEGON N.V. 

Position 

Managing Director 

Chief Executive 

Portfolio Manager 

President and CEO 

Conference Coordinator 

Director o f  Accounting Policy 

Research Director 

Chairman 

Professor Business Psychology 

Executive Vice President 

Executive Director, lnstitutionals CH & FL 

Chief o f  the lnternational Finance and Actuarial Service 

Principal 

Secretary General 

Assistant Professor 

Assistant Professor 

Trustee, World Academy o f  Art and Science, fmr Secretary Gen 

Chief 

Research and Teaching Assistant 

Division Director 

Managing Director 

Senior Economist Government and Industry Affairs 

SCOR 

Managing Director, Chief Economist, Head Eco. Research & Co. 

Senior Vice President 

Transaction Specialist 

Senior EU Legal Analyst 



- ~ - ~ ~ - ~ p - ~  ~- ~~ 

Ms 

Prof 

Dr 

M r  

MS 

M r  

M r 

Prof. 

Dr 

Ms 

M r  

Dr 

Prof. 

Ms 

M r 

M r 

Mr 

Ms 

Dr 

Ms 

M r  

Ms 

Dr 

Dr 

M r  

Dr h.c. 

M r 

M r 

M r  

Ms 

M r  

M r  

Dr 

M r  

Ms 

Kohmo 

Li 

Lorper 

Martin Boti 

Martinez 

Meier 

Mentele 

Miani 

Miller 

Moorad 

Okubo 

Oppers 

Ostaszewski 

Peeters 

Peeters 

Pfister 

Rear 

Reday-Mulvey 

Regenauer 

Richter-Hablicsekne 

Rios 

Sarfati 

Savorelli 

Scheil-Adlung 

Spoor 

Stahel 

Sundquist 

Thomsen 

Twigg 

Valente 

Vandenweghe 

Vecchiet 

Webb 

Whitehouse 

Wodsak 

Minna 

Johnny 

Johannes 

Alvar 

Veronique 

Andreas 

Arthur 

Stefan0 

Klaus 

B~lk~ss 

Makoto 

S. Erik 

Krzysztof 

Birgit 

Hans 

Bruno 

Andrew 

Genevieve 

Achim 

Maria 

Ernesto 

Hedva 

Lorenzo 

Xenia 

Lou 

Walter R. 

Phillip 

Torben 

Mark 

Salome 

Frederik 

Gianfranco 

Anthony 

Edward 

Veronika 

Tapiola Group 

University of Waterloo 

Ergo Versicherung 

Vidacaixa, S.A. 

The Geneva Association 

World Demographic &Ageing Forum 

SwissLife 

University o f  Udine 

Hannover Re 

Absa Life Botswana 

Nippon Life lnsurance Company 

lnternational Monetary Fund 
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The Geneva Association 
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The Four Pillars: The Next 25 Years 
3-4 December, 2012 

Day 1: 
08:OO-08:30 

08:30-08:35 

08:35-10:OO 

10:OO-10:30 

lO:3O-ll:3O 

11:30-13:OO 

13:OO-14:15 

14:15-15:45 

15:45-16.15 

16:15-17:15 

17:30 

Monday 3 December 2012 
Registration and coffee 

Welcome and Opening Remarks 
John Fitzpatrick, Secretary General, The Geneva Association 

The Four Pillars, 1987-2012 and the next 25 years 
Chairman: Dr Orio Giarini, Trustee, World Academy of Art and Science, and former Secretary 
General, 
The Geneva Association 
Topic: Birth of the Four Pillars Programme 
Genevieve Reday-Mulvey, former Head of Four Pillars, The Geneva Association 
Topic: History of the Four Pillars Programme 
Edward Whitehouse, Principal Economist, Organisation for Economic Co-operation and 
Development 
Topic: Vision of the next 25 years 

Coffee Break 

Keynote Address: Adequacy and  Sustainability of Pension Systems, is there a Tradeoff? 
Professor Elsa Fornero, Minister of Labor, Social Policies and Equal Opportunities of Italy 

Session on  the First Pillar 
Chairman: Krrysztof Hagemejer, Chief, Policy Development and Research, Social Security 
Department, International Labour Organization 
Topic: Sustainability and Adequacy of Social Security in the Next Quarter Century 
Chris Daykin, International Actuarial Association, also Chairman, Social Security Subcommittee, 
Groupe Consultatif Actuariei Europeen 
Topic: Can First Pillar Pensions be Made More Sustainable? 
Dr S. Erik Oppeffi, Deputy Division Chief, Global Financial Stability Division, IMF 
Topic: The Financial Impact of Longevity Risk and Potential Costs for Governments 
Dr Michael Wolgast, Chief Economist and Head of Economics Department, German Insurance 
Association 
Topic: The German Pension Reform After one Decade--Implications for the Global Discussion on 
Pension Reform 

Seated Lunch 

Session on  the Second Pillar 
Chairman: Dr Anthony Webb, Research Economist, Center for Retirement Research, Boston 
College 
Topic: Using Participant Data to Improve Defined Contribution Default Portfolio Allocations 
Torben Thomsen, Chief Pricing Officer, Life & Health, Swiss Re, 
Topic: Managing Longevity Risk in Private Pension Systems 
Amy Kessler, Senior VP, liead of Longevity Reinsurance, Prudential Financial Inc. 
Topic: lnsurance Solutions for Pensions Challenges 
Dr Klaus Miller, Member of the Executive Board, Life and Health Reinsurance, Hannover Re 
Topic: Enhanced Annuities for Private Pensions Beneficiaries 

Coffee break 

Keynote Address: Challenges for and  Levers to Ensuring Sustainability o f  the 2nd Pillar 
Bruno Pfister, CEO, Swiss Life 

Cocktail Reception ,,*, .. C! 
,/" ! 



Day 2: 
08:OO-08:30 

08:30-10:OO 

Association 

Tuesday 4 December 2012 

Welcome coffee 

Session on Third Pillar 
Chairman: Prof. Krzysztof Ostaszewski, Research Director, Life and Pensions, The Geneva 

Topic: The Role of Price Signals from the lnsurance Industry for the Four Pillars 
Dr Kurt Karl, Chief Economist, Swiss Re 
Topic: lnsurance Indiistry-Anchor of Stability for Global Retirement Systems 
Dr Lorenzo Savorelli, Head of Research Department, Generali Group 
Topic: Are Future Retirees Systemically Important? 
Prof. Dr Volker Deville, Executive Vice President, Allianz SE 
Topic: Global Demographics and its Impact on the Third Pillar 

Coffee break 

Session on  Fourth Pillar 
Chairman: Dr h.c. Walter Stahel, Vice Secretary General and Head of Risk Management, The 
Geneva Association 
Topic: Circular Economy as a Key to Sustainability of Retirement Systems and the Role of the 
Fourth Pillar 
Dr Chris Ball, Chief Executive, The Age &Employment Network 
Topic: Effective Employment Policies for the Silver Workers and the Role the lnsurance Industry 
Can Play 
DrXenia Scheil-Adlung, Health Policy Coordinator, Social Security Department, International 
Labour Organization 
Topic: Health Challenges of Silver workers-Observations on Sick Leave of the Employed Elderly 
and Gaps in Financial Protection of Health Expenditure 

Keynote Address 
Andrew Rear, Chief Executive, Africa, Asia-Pacific, UK and Ireland Life, Munich Re 
Topic: Aiming for a Soft Landing: Can the Next Generation Afford to Pay for the Last One? 

Buffet lunch 

Session on  Longevity 
Chairman: Krzysztof Ostaszewski, Research Director, Life and Pensions, The Geneva Association 
Daria Kachakhidze, Head of Research & Development Centre on Mortality and Longevity Risks, 
SCOR 
Topic: World Life Expectancy and Future Longevity Scenarios 
Dr Johannes Ltirper, Member of the Executive Board, ERGO; Chairman of the German Actuarial 
Society 
Topic: Pay-as-you-go and funded retirement system - a German view. 
Prof. Dr Paul L.C. Hilbers, Division Director, Division Director of De Nederlandsche Bank, and 
Member of 
the Joint Forum Working Group on Risk Assessment and Capital 
Topic: The Unique Nature of Longevity Risk 
Makoto Okubo, General Manager International Affairs, Nippon Life lnsurance 
Topic: Demographic Challenges and Opportunities for Japanese Life Insurers 
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Note on: 

THE FOUR PILLARS PROJECT: 25 YEARS HENCE 

by Orio Giarinii 

In its search to identify key issues for the future of the Insurance industry and its impact on business 
and society, the Geneva Association started, a quarter of a century ago, to promote an important 
programme on the "Four Pillars", which is now becoming also a key issue around the world. It was 
based on the following considerations: 

a recent study of the United Nations confirms that in the year 2050, the world population will include 
almost two billion people over 60 years of age, corresponding to about 22% of the total population. 
The majority will live in those countries we define today as developing. 

Keeping this figure in mind, it is obvious that the lengthening of the life cycle is a unique 
revolutionary phenomenon, having a profound impact on contemporary and future societies. It 
concerns the social, political and economic institutions in a far deeper sense that it is still commonly 
perceived 

People in older age, over 60, 70 and 80 have always existed. But they were special cases 
representing a minute minority. Now the lengthening of the life cycle concerns the majority of the 
population. It is a mass phenomenon. An analogy can be found in the economic history of the 
industrialized countries: from the beginning of the twentieth century, the poors (and the illiterate) 
have become a minority after having been for centuries a majority. 

= The lengthening of the life cycle is a world wide phenomenon. From the "older" industrialized 
countriei it is extending to thelarge majority of communities, everywhere. The contribution from the 
developing and industrializing countries to the "over 60" population in the world will be determinant 
and overwhelming. - The lengthening of the hfe cycle is often presented (wrongly) as the problem of "ageing of 
population", and as such as an indication of decay of the industrialized world: in fact, the "older" 
countr~es have the great advantage to both offer a longer (and better) life to the~r citizens and to 

+ Trustee, World Academy of Art and Science 
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advance in the delicate social, economic and political adaptations required by the new demographic 
reality. Such problems and experiences will concern more and more the rest of the world. 

What is really ageing is the notion of older age itself. Taking into consideration the ability of each 
individual to be autonomous (in physical andlor mental terms) , many studies and surveys indicate 
that in the average a 60 or even a 80 years old person of today, correspond to a person about 
15/20 years younger living one century and more ago. Statistics based not on age but on capacity 
to perform, indicate in fact that in many countries, the population is not "ageing" but "rejuvenating". 
In fact we live in a "Counter-ageing society". 

The lengthening of the life cycle is clearly the result of economic and social advances strictly linked 
to the scientific and technological advances : biology, medicine, health control, nano technologies, 
nuclear applications, communication, instrumentations etc. are all producing now almost every year 
significant advances for the human body and mind maintenance. 

The lengthening of the life cycle, in all its aspects, is then clearly the fundamental issue to keep in 
mind discussing social policies. 

The lengthening of the life cycle implies of course to redefine the period of the ACTIVE life: many 
studies and statistics of the WHO (World Health Organization), among others, are devoted to this 
issue. 

Active life should be considered in two different categories: remunerated work on one side and 
unpaid or benevolent activities on the other. In fact the two are complementary, and this more and 
more in the post-industrial Service Economy. 

Concerning remunerated work and employment, the lengthening of the life cycle implies the open 
possibility (and in many instances the necessity) for extending the retirement age. At the time of the 
first provisions for retirement, these were fixed at the average age of death. Today, at the age of 
retirement, in many countries, life expectancy tends to reach 15 to 20 years. 

Satisfactory employment, based on adequate formation and education systems (including preparing 
to change type of jobs according to age conditions), is in a majority of cases the condition to have a 
healthier life. 

In any case work and active life should be understood as an advantage or even a privilege and 
finally a right for all human beings. The Idea of considering for instance work as a kind of 
"punishment" for the older age is fundamentally wrong and counter-productive for all individuals. 
Education and experience should help everybody to prepare for beeing active and productive in 
new "lighter"sectors after 50 or 60. 

At the basis of this' enhance the HUMAN CAPITAL at all ages. Marginalisation must be limited as 
far as possible, and the promotion of active ageing must become a priority. 

It is very important to consider and promote part-time employment as a basic element for a well 
balanced social security system: among others, it is an important issue for all those working over 60 
and 65. As it happens in some northern European countries, part time pensions will be more and 
more coupled with partial work. Important are also the gradual retirement plans and the perspective 
of the "four pillars system" (see on this www.genevaassociation.org), based on the three pillars of 
the Swiss system plus the fourth pillar referred to the partial employment. 

Health improvements are necessarily based on a great increase in costs: one could die almost for 
free in a not so long past, and one has to pay for the possibility to control, eliminate or reduce the 
effects of all sorts of illnesses or accidents. We spend already a lot of money to buy and use an 
automobile which allows us to move (sometimes) faster: we will probably one day spend even more 
for our health maintenance, which allows us to live and move. We are in fact richer also because 
we can spend more on health (as we do for cars)! 

From an economic point of view, retirement and health costs, imply the building of financial 
capab~lities, under the form of redistribution (de facto: fiscal systems) and under the form of private 
and collective savings (or reserves). We have here to do with nothing less than a new definition of 
the notion of Capital (its building and utilisation) in the post-industrial Service Economy. 
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In this context there is a greater and greater role to play for the public and the private institutions: 
the point is not to oppose the one to the other, but to optimise their necessary complementarity. The 
contribution of the insurance industry is here essential and its social and economic value in 
managing the human uncertainties and vulnerabilities is more and more a key for the present and 
the future of the "Wealth of Nations". In our days, Adam Smith, instead of putting the insurance 
business at the margin of the Industrial Revolution as he did over two centuries ago, would surely 
put it today at the centre of the new Service Economy.' 

* See also: "The European Papers on the New Welfare" (wwwnewwelfarns.oig) and "Cadmus" (wwwcadmusjournal 
.org). 

1-3 
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The Four Pillars Programme 
I What Have We Been Able to 

Achieve? 

Genevieve Reday-Mulvey 

The Geneva Association 
% 

**-...e8 ..""w-="__a-"--~ ===e*.=e,.-.--------------*- 

Publications 
is more than 10 special issues on PensionslFour Pillars 01 The Geneva Papers 
:i 50 issues of the research newsletter The Four Pillars 
o 3 books and over 10 chapters of books 

c over 20 Etudes et dossiers 

Conferences and seminars 
g.1 50 seminars and conferences organised by The Geneva Association 
o contribution in over 150 seminarslconferences 

Research 
c network of researchers 
;r links with the European Commission1 OECDl iSSAhationai organisations and 

universities in UWFRIDEINUSEIFIINOIITICHIUSAIJPICA. etc. 
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. Living longewthe age revolution 

. Living longer--How? 
o Reforming pensions 

Living IongerHow? 
c Working longer 

Policies and practice in Europe 

Life expectancy increase - a + phenomenon extension of mature 
and of old age 

Health exwectancy increase 

Old age sdrts later 

" lncreasinq clap between retirement age and age of exit from work 

Anew- 

" A long retirement expectancy 
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Life cycle: a new distribution of activities 
----" *m-m-pw--m-----7-m ""*-* 

pdi t ional  distribution of activities t Modern distribution of activities 

@ Retirement expectancy % 
%"-'+ *-" -ww_-- -*-- n m m -  "- - 
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* Reforming pensions 

o publiclstate 19' pillar pensions 

:> private/occupational 2nd pillar pensions 

o privatelinsurance 3" pillar pensions 

o a new 4'h pillarlemployment 



The Geneva Association Etudes et Dossiers no. 395 

@ Trends towards a 41h pillar *" %.,. 

LIFE CYCLE 
and relirsment ~orlzontal org. 

Of activities 

@ P 
Share of income from the four pillars 

"s-" "d ---_-----*" --a-m mmmM 

I Share of income from the four pillars, as a percentage 
of the total income of people over 65 years 
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1. SOCIAL POLICY-Pension reforms 

Restrictive measures 
Inmamgme numbeidoonMbullon 

years 
reduoins beneiits slghtly 

devising new modesoffinancng 
I 

Incentives 
developlog 2nd plllar penslane 
encouagng personal pensions (31d Plliarl 

.si~naheningthel~nk behmen~ennlonnand contribution 4 y s  
foiter~ngflexible, B lacarterelirernent . aiowing a cumulation of the pension with earnings from 

work elm 

Restrictive measures I incentives 
raising the labourexit age .reintegrate workers aged 55 yean and more 

reducing eariy retliementaccess increasing the pampatan of warnen 

' reducingdirabllliy bsnefltacceas . adjvrtln~ work conditions at the end of carser : 
reducing unemployment bsnent c~ntinuingtralnina, pan-tmewam. ... 
access making labourexll moreilexibe 

... providing ,"anfiver in the form ofaubsidies 
enading anti-disorirnnailon laws 

.foiferi"a goad practice (coder, etcl ... 

2. ECONOMIC POLICY-Employment reforms 
Increase participation of +55-65 year olds 

@ e. Retirement models 
%-,.@ 

s* av-m---m--*--w--p-m*m- 

Work time 

t 

u ~ e  65 

1. The traditional model: over-night retlrernent 

Work time 

2. Early retirement 
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a. Partlal eafiy retirement 

Age 
55 60 65 

4. Gradual retirement without any extension of work life 

Retirement models 
-m*--mMp-----M-m "- --- 

Work time r 

'OOyh 55 60 66 70 A@ 

5. Gradual retirement with an extension of wo* life 

I :  ' Age 
55 65 

6. Diversv of end-of-mreer patterns 



- -*M-m----m-~=---a~--*a---w 
Jaam3 40 pua qt? YJOM aw!pped 40 spjauag 
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I Age management in companies 

Reduction of work m, PTW, gradual retirement 
* Career- 
= Continuing vocational - and lifelong education 
a Ersonomics 

* Reduction of the importance of seniority 

Adapt Dension regulations 
* Anti-age discrimination: EU 15 Member States 

Codes of practice and diversity 

Comparative country synthesis with strong factors + 
and needed improvements -- 

I. Countries %with ~ ! O M  policies 
Finland 
++ lnformation and aae awareness camoaions of ail actors Exoerience, s national tmasuw 

Denmark 1 ++ Rsdudion of eat mads, in particulardlsabllty (now wai!ong capacity) 
I hdaptatian ofworking m e  and Condifonr, e . g  sohjobs 
+ incentives to ernoiovem and ernnlnui.er , . ,~ ~.~~~ 
The Unlted Kingdom 
++ c a m p a i m  lo convince employen, e g .  ~ g e  mersi ly  ~ g e  psilive 
+ Flexlble rellrement and working tlme 
+ l n ~ e n t i v e ~  to employees iempiaymenicredlt) 
-- lmomve state oension beneftr 
Ths Netherlands 
++ ~ e d m o n  of ewt raada, in particmr sariy retirement (public) and disabiih 
++ Pramotion 4 mrt-!me and atypical w o h  
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Germany 
+ P~nsion reform will reduce 1st pillar and extend 2nd PPIIX 
++ StUdles on aoe mananemenland exoerlmental firm oradicr - - 
+ ElgOnOmlOs, continuing talnlng, e s i  In lame flms 
-- 1nsuff,cient practice 
Francs 

Penstonrefom will exlend work life 
i tmpravemenfr n csrserpanning, training and par imework esp. in large firms 
-. Early eat still in practioe 
- InsuOicientdebate and age awareness campaigns 
Italy 
++ Dastio pension reform 
.- Early retirement alil the norm 
-- Insunicient debate and age awareness oarnpalgnr 
Swltzerlancl 
*+ Hgh level of ernplaymen, and contln"lng iranng 
i Part-lme work common In pan, women 
- Eady retirement still being currently developed 
- Laokofpolicisssndof lnOBnliveI, nsufficienlflexlbilily 
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&."""s4 

@ Countries with increased employment rate3 
",%.-* **- -- ---------------"----- 

I Countries with increased employment rates for men 
aged between 55 and 64 (selection of countries) 

Key practices for working longer 
-.aa-,--..-p__- -" ------p--- 

I Age management in companies 

Reports by the European Foundation for the lrnprovement of Living and 
Working Conditions, Dublin 

E g .  2009 Foundation findings - Drawing on experience: Older women 
workers in Europe, with company cases 

E.g A European porffolio ofgoodpractice, Ph. Taylor & A .  Walker 

Company cases in Working beyond 60: Key Policies and Practice in Europe 
by G. Reday-Mulvey 

Employment Forum on Age, U.K. 

* Union Patranale Suisse, CH 

* SilveR (European project) and France 
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The need to rethink pensions and work together 
in a counter-ageing society 

Key policy recommendations for a long-term holistic approach: 

1. The need for better coordination of soclal and economic policies 
(and partnership publidprivate) 

2. The need for diversity and flexibilifyof ends of career 

3. The need for a well-informed debate and communication (employers, 
employees, authorities, media, general public) 

4. The need for additionalpolicies (family policies, controlled immigration, 
improved quality of work, etc.) 

PENSION REFORMS NEW LIFE-CYCLE 

. re3tllctlYe measures . phyrlcal &mental abilltier . incentive6 . life4me education 
time management. etc. 

INCREASING 
EMPLOYMENT 
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Le Temps devant soi. Chronologie d'une transition du travail a la 
retraite, 2012 
Working beyond 6 G K e y  Policies andPractices in Europe, Palgrave 
Macmillan, 2005 

Genevieve Reday-Mulvey 
gfmulvey@orange.fr 
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Sustainability and Adequacy of Social 
Security in the Next Quarter Century: 
Balancing Future Pensions' Adequacy 

and Sustainability while Facing 
Demographic Change 

Krzysztof Hagemejer 
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. rfappens only when person IS not aDle to Now 
anymore? . s a well aeservea pcrioa of rest after r/ork~ng 
IlfB? 

...... . Peop e should save for tncmselves . Those Jnable to contrlb.te/save sholld be 
suppcrled 
Yo-nqer r h o ~ l d  5,pport otd qenerawn 

social contracts d e t e r m i n e  chan 
in financial a n  institutional solutions 

......................... ................ 



The Geneva Association Etudes et Dossiers no. 395 

Only minority of the world's working po ulation 
contributes to any pension scheme (30$ 
Only small minority of the world's older persons receives 
any pension (20% in low-income countries) 
Now already 61% of the worlds' elderly live in less 
developed regions with lowest pension coverage. This 
percentage will increase to 83% in  2100 

Provide at least basic income security to  uncovered 
majority of the elderly is a priority 

Recommendation no 202 (201 2) concerning national 
floors of social protection 

many European countries already introduced pension refarms 
successfuliy counterbalance financial impact of 
ographic change (Projected change of public pension expenditure due 
ferent facton in GDP percentage points between 2010 and 2060) 

-30 -25 -20 -15 -10 -5 0 5 10 15 20 25 30 

ii Demographic dependency SBenefit reductions mother changes 
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In some countries public pension expenditure are 
even projected to decrease and average projected 
increase in most countries i s  far from dramatic 

However in many countries reforms wil l  significantl) 
affect future benefit levels ... 
Replacement rate in public pension schemes 2010 and 2060 
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Def in iq  pensio~ adequacy 

I e Adequacy and sustainability are joint and 
interlinked objectives of social policy 

e Adequacy is defined nationally as part of the 
broader implicit or explicit social contract which 
sets the design of the pension system 

r There are also accepted internationally benchmarks 
and standards (like ILO Convention no 102 or 
Recommendation no 202) 

e EU OMC: Adequate old-age pension systems should 
prevent poverty in the old age but also provide 
income replacement after retirement preventing 
sharp decline in living standards 
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$8" Protection of those with broken careers and tW 
lower Life-time incomes weakeiied by reforms 

0 Many new reformed pension schemes are not just 
translating differentiation of earnings at the labour market 
into differentiation of pensions: these differences may 
actually be amplified 

r Reforms often removed from benefit formulas redistributive 
components aimed to protect against poverty those with 
lower earnings and shorter careers 

e For a time being this changes has not yet been everywhere 
adequately compensated by increased role of various non- 
contributory provisions like basic minimum pensions or 
subsidies to contributions of those caring for children or sick 
and elderly, unemployed, persons with disabilities etc. 

r Either one should preserve or restore in one way or 
another the redistributive defined benefit formulas in 
first pillars, or 

o Secure that in the overall pension system there are 
much stronger than before non-contributory income 
guarantees (like basic state pension, universal or 
means-tested) as well as contribution subsidies 
compensating adequately some non-contributory 
periods 

r To secure sustainability, conditions have to be created 
to effectively extend duration of working lives and 
delay retirements 
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Many reforms introduce various automatic mechanisms to 
ensure long-run financial sustainability of pensions 

o There are no similar mechanisms to guarantee adequacy ... 
o ... other than good policy making through well informed 

social dialogue based on agreed adequacy targets, 
balancing shorter and longer term needs as well as benefit 
adequacy with financial sustainability 
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Can first Pillar Pensions 
Be Made More Sustainable? 

I Chris Daykin 



The Geneva Association Etudes et Dossiers no. 395 



The Geneva Association Etudes et Dossiers no. 395 



The Geneva Association Etudes et Dossiers no. 395 



The Geneva Association- Etudes et Dossiers no. 395 



The Geneva Association Etudes et Dossiers no. 395 



The Geneva Association Etudes et Dossiers no. 395 



The Geneva Association Etudes et Dossiers no. 395 



The Geneva Association Etudes et Dossiers no. 395 





The Geneva Association Etudes et Dossiers no. 395 

The Financial Impact of 
Longevity Risk 

and Potential Costs 
for Governments 

S. Erik Oppers 

What is longevity r i s k  

Longevity risk is the risk associated with people 
living longer than expected 

I * Longer lives are typically a good thing, but ... 

Living longer than expected has a financial risk 
of running out of retirement funds 

* Also a financial risk for pension funds, 
insurance companies, governments 
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People are living longer ... 

... but longevity has been consistently 
underestimated, implying significant longevity risk 
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* On a global scale, longevity risk is large ... 

* ... including for emerging economies ... 
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... and the effect on public sector balance sheets is 
potentially very large: 

The private sector is not saving enough for 
retirement as it is 

Private sector can therefore likely not handle 
additional costs of unexpected longevity 

I If those costs fall on the government, this adds 
significant strain on already weakened public 
balance sheets 

leblr U .  L o n g M y  lSiskandFircrl (Elai lengein Selretsd C(oushlea 
ih'"(oltdiV1C~~om'~~WL'rlIM 

1%) .,..... (A1 " 

Innma In Net 
Moumholdlclsl N a f  Pmenl Vrluasot P~ebl.nlVall~e Given 
F~mlld~lAb~~a NWsd RWnmml G ~ ~ R I P I ! ~ ~ v ~ ~ R ~ P  mm~Wlll,ne~~~Irt 

(201(1j1 IIEU~E Orads Debt [a!o) --- - L~llQDQlly 
Ul~l tad 5-r 9 9  272 -36s g4 d0-63 
klisll 303 489 - 661 220 BD-87 
UIW Xlnlldotn a90 29s - 391 78 44 .. 89 
GaRda 268 Mb-943 89 42-56 
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Policy recommendations: 

Governments need to recognize their exposure 
and take measure to ensure longevity risk does not 
add vulnerabilities to public balance sheets 

Longevity risk needs to be shared across sectors 

One major reform is to link the retirement age to 
expected longevity, mandated or voluntary 

Market-based transfer of longevity risk could help 

Some countries have started to link the 
retirement age to longevity ... 
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I Why now? Are there not more pressing problems? 

As with other pension issues, the longer one 
waits, the more difficult the solutions become 

I Also, markets could respond to vulnerabilities 

* The good news is  that if tackled now, effective 
measures could avoid hardship and disruption 

Much more difficult measures would be needed in 
the future 

I Global Financial Stability Report 

International Monetary Fund 
Monetary and Capital Markets Department 
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The German Pension Reform 
After One Decade: Implications 

for the Global Discussion 
on Pension Reform 

M~chael Wolgast 

1. Traditional system of old age security in Germany 

2. Riester pension reform of 2001 and further reform measures 

3. Impact of pension reforms so far 

4. Germany: The current debate on pensions 

5. Conclusions and lessons to be learnt 


