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PALAMA # Fj 3%

palama

Public Administration Leadership
and Management Academ:

REPUBLIC OF SOUTH AFRICA

VISIT TO PALAMA BY A DELEGATION FROM THE TAIWANESE CIVIL SERVICE DEVELOPMENT INSTITUTE

WEDNESDAY 2"¢ & THURSDAY 3" NOVEMBER 2011

Delegation Mr Chin-cheng Yeh, Director: Research Division
Mr Cheng-yen HSIEH, Chief Secretariat Officer
PALAMA Dr Thean Potgieter, CD: Research & Innovation
Delegation Mr Solly Mogaladi, CD: Marketing
Dr Thami Shezi, D: Marketing
|

Ms M Beeslaar, DD: Programme & Project Support

| visit Venue 2" Floor Boardroom, East Wing, PALAMA

Wednesday 2" November:

| 09hs5 Arrival with Refreshments
10h00 to 10h10 Welcome and Introductions Dr T Potgieter
10h10 to 10h40 Presentation on PALAMA Mr S Mogaladi
10h40 to 11h10 Presentation of the Civil Service Development CSDI Delegation
L Institute
11h10 to 11h30 Discussions All
11h30 to 12h00 Presentations on Branch Professional Support Dr T Potgieter
12h30 to 12h30 Discussions All
12h30 to 13h00 Lunch All
13h00 to 13h30 Presentations on Branch Training Delivery Dr T Shezi
13h30 to 14h00 Discussions All J
[ 14h00 to 14h30 | Wrap-up Mr S Mogaladi

Thursday 3" November:

["o9hs0 Delegation to arrive at PALAMA CSDI Delegation
10h00 to 12h00 Tour of Pretoria (Freedom Park, Church Square CSDI Delegation
' and Union Buildings) Dr Thean Potgieter
Ms M Beeslaar
12h00 to 14h00 \ Lunch at Kream Restaurant (Ground Floor, Brooklyn CSDI Delegation
Bridge Building, 570 Fehrsen Street, Brooklyn) Dr Thean Potgieter
Mr S Mogaladi
Dr T Shezi
«  Delegation to be collected by Liaison Ms M Beeslaar
Office at 14h00 from Kream Restaurant
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Training Programmes - Price List

palama

Public Adrr mistrztion Leadeeship

and Managamas Acadamy

REPUBLIC OF SOUTH AFRICA

Course Details

evel [Code

|

Name

Acceiensted Development Frogramme - 3l sessions (exd.

Dayts)

Venue
Total

22 November 2011

Exclusive of Inclusive of Responsible Unit

Venue
Total Chief Dirsotorats

[excd. Project

[L I S " w w N nmwwwww 4““““““0“!’! w "MW N W W Hen NN w won w w w
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