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etk HZYAER -

ARAF ARG B LI EBUTRE RS HARN > L EF 3
HABRGRRERSMMARGXFR  LEE ILO L Re R RH A
#u = (ASEAN Plus 3 and ILO ) fe 58 ¥ 22 2487 4 X B 3B 4F » Hhu 3k
BREE - ZFRERMLFNBRETSEAE "TEEE B HHK
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Bh—F Mz " 22mEE (B BBILAR - REBMRAZ "R
AR MBBRZERZIMA® > FERE LR -

(—) B 1993 412 "W ERa#d%x (22011 FEHEE20 R)
RIBERDHERETHR - ER B -HEWBE £ 1987
R TER SRR R E A Nk A KOSHA » 42
HARMBBEAERERE  R2HEAL -2 F - HE R~ K
Wi Bh Bl S R R E RS 0 15 20 BB 0 RN Z AT R £
HRBERFAERG  BREARS T BF BB Fak ILO
Decent Work OSH B 4 & KM Bh B P IR B F3t & - 8
B 2 A DR RAS Z AR o ARREHRETAZT T AR
b0 RARIIEE —E ISSA B XALEK S BRAKRE (The 17
General Assembly of the ISSA  for a Culture of Prevention ) B A & 4
MERBEZE -

(=) #hosfr 2004 504 & RME R F > 2005 FAe e Ui B X2 E M
¥R2MAEFESE  dNERIHERE T TG FREE LR

( Workplace Safety & Health Act ) | # 2006 3 B EX A% » IR
REAEZ T TBik o o AN TRIBERSAMAEE (The
Occupational Safety and Health Division ,OSHD ) 7R 4#& A 5h4E » X % 3K
RFER-RE - -MEBBDEES > RARAHSHKMERZ AR
RAREEZ LB BERAFH N> BERTHEH 2004 £HFTEA
48 AT 2010 2 22 A o #ihn R ERTH R R LB B KR
ERFEHFE AR OEE G RS —F Ak &R o x
RO BEFR RIIFREELA G (WSHC) s
KAEA & REBEFT IR IR RE TR DBEHRTAT

(WSHI) 4 & %ok TA4E % 2454 " % & (Think Tank) > %1t R
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ML H R bR T H AR E IR A R ILEBIAR B AR

( Auxiliary Enforcement Agency, AEA) & F ¥/ N ¥4E > L
2 FiEW A E (Safety Compliance Assistance Visit, SCAV ) &5
Bh il R ERERBEE -

(=) Bk dEmmn 1992 5 " 8k % 22 248 4 # % 77 ( National Institute of
Occupational Safety and Health NIOSH) | @ &M A E ~ »F ~ #F
RELINSRFS 0 1994 F4137 TRER A E | ERAAERIFT
RILERE >4 F (Department of Occupational Safety and
Health ,DOSH) £ & ZMBREPAT > Tk 13 EMH 5 F (State
Offices ) » #x%& B (Inspectors) Rz A "B Ex24#4 % (OSH
Officers ) | °

() ZEM 2000 £3% [LO M R mebsg5 M E | (ILO East Asia

Multidisciplinary Advisory Team (ILO/EASMAT) ) 2 45 & » &5k ¥ 22 248
A BRI R ERSEA LRI BRILHFINREREH
RAE 2011 £ 1 B &34 1998 £ T & 1 4%3% 7% (Labor Protection
Act) | FHI B TR ARBEZ A T BEHT THRERL
4 #3235 7% (The Occupational Safety, Health and Environment Act of
the Kingdom of Thailand) 3t s SLER ¥ 2 24 K4 ~ A HF TP FT X

B EM TR ¥ 2244 B (Occupational Safety and Health Bureau ) |
EEFRBRAKE > TR S5 @R 12835 55 (Area Offices) > 5

EET H ek T ¥ A4 44 (Institute for the Promotion of
OSH) | #R4EFF K ~ & 8 F WA - 2N 5 Skt AR BCR
¥t oo hB IR BE{2% B (Labor Protection Bureau --Conditions of
Work) | £ % - B 5 T 4% B (Labor Inspectors ) LA % &4 & & £ »

REEAZERAR CARBERER LRz M E R (Safety
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inspectors ) & F > B ER A HAX S HRECERAMEBZI T IR
ERATHEIL  ESERAERTH -

(B) 2 HEABEATL 2,100 & > AR GFHRFLH 00 EA b 42% -
1 2009 F2E @ 4R A%4% (Social Security Institution, SGK) x #3t »
# 6 B 4316 18 % F# (Occupational Accidents ) & 429 #8% £ 7% >
HF 3%NTBMELERANERS T SO ARTZP 0% LFHR
BEFBTERRAPL F— - AEZRMBENELS R ERABITF %
FoRERSMEAAAMAS IR EN S k3 (Labor Act No.4857
Chapter 5 ) By % &4 BB %x (OSHLaw) 2 ¥ £47 K& H &
@i 0 2009-2013 FxRAMABRA (1) RBIJITHOBER
AR AER (2) BB EFEE 20% (3) 32 ho Bk 5 % 53718 % £ 500%

(4) BB FBMERDMEBERAE T TAB20% (5) HuBExs
A E >~ IR AT RTFS) 20% -
1945 SR X B IRBGREFZABERDEALSR
( Directorate General of OSH) » & FA# R 8 R EHRAERT R
W ZATHRANR AT BPBE R AR BRI TR R
(R 2474 & 7359 #4% EJTHSU BB ¥ B 2 & 5389 a8k CHS 230
TR THERR (BAFEELERRZE) 2HRE - AN ER
B X % MR AG e BB & 24 A M AE (ISGUM #1969 S pg 3L » 3255 18
WEERE G BHREK 1 - RABBEPEIRRTE > AR S wREsE
EREERE T NOERS ) BELPITHA RS ER (Labor
Inspector Board) & &
THEWMAREGRBRAZ - BERFAMR - BERAHRAKBEA
g B LT EARRRFAE 42% 0 B E 90% U b kR e A EAE
A Em o EHEAEBRTAR BEMN 1974 FROEh  RER DA
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"REE (B) RFBRERAHIT ) 2BAFAEE G 0 L HHEAR
EARE - MR Eg (REPITHEELTHREREET) -

1B ~ 3
— BB TR 2 TR R BHERE
RBEGTHITHE BRBHA OGS RUEAD BB AT EEEH 2010 5
Z 1% > 38 pa 2y 2017 2 14% > 1% 2] B 508 5] P 4% 09 & AL € 0 2025
F BB 20%  EARZEAEG o W ISSA ZRAEATELZH
B BURERAGEEAATEER BEBRER - R ~ T4
B CRERERKGL2EEL OO ERE T TRPEAAHEE
ARBERARSHEZFE ) > FREFTHHATBRIMAE > JE
BB ERSHAREMNN At ERF L CF TR WMAER KA
it T e R e TR R MEEAR  fleBERTART
R E R A RSP T I X I BEEARHEREENARLLA
R T
— 238 THeRe AR TR, KA EABREE
REDFIAE s AU BIERDHAMTAR RN LERROHK
REMGR2ME (OSH) A F <k %% (Well-being at work) 1
HRAREE - THEN BRIBRRIEHEZFE BB K
R IBR MUARESHAM A E > LBRREZATE S EEF RN
ZH -F BRSFECEIFINERTALRT T RBEASL K4
TR MAOHEARDEAENRPICFBM BRI Z -l B E 3K
IHRBE BRIFREIB/AN  BHREHELE ER T NOERDE
AR mARFLMRESE  RIRTEBHRE > BERE - RE -
RERUHLE 2 TRBIAF M ZHREDFL - PR EH
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ERBRZ A R EWE -
ZEBFECBRHUFTHAEREBRABRERKT

FTRZER > BREHY T ARTAEY 0 TS AR R
BEARMEA  THd "TKREBERHEEABHFTIRIT E
(ENETOSH) » #A4#FEXRMERHAL T HRERYH
EHFEASDHRE ~ B - BB EIR (IVET) s 58&HF ~ &
SR ED®R (CVET) A#& 5 2% (Life-long learning) 2 + » #3{ 4%
RERHE AL B FAEET B AEE (Informal learning ) 4o
TR B TayEs ARGBERARES e A b 28 & -

wWZBEERTH BB RERFRELF T ZHIRE

EHARILOBRAER Z A4 4o 2000 £ BHARE ALY RSP &(%

PERFZE )N 1919 5 ~ Gy 1921 5 - 1k B BRIGLn — 19k

W T TAE (L) #1967 F R K EH A B A0 FoF 038

AHRE  HAREBRTF A T2/ ARG ERZRLT

(—) i35 —MLAHS T HERIL MR —EEFFTA LT

() BE - HIRER —FLABRFIEIRERERFED - BER
B (REL) REXERERARE - 3E&  GEES (2F% Y
A ) -

(Z) RAT=E4 > HIRF - HIARER —F LRSI MBEEAREE
F oA T RIF5kiE ) S BRI B E R T MK
#E ) (BRTAREM ~ ARG - BE KRR TS > KR
FETAREM - RIS BERSAFIE - L&A -
B) BohHFLEAREE -

(ma) fREHAM > LA RBZRIE > BEEREEE -

() BRERE/—FLBFIHAERLIEHE  BERAFHEER
A== ]

2 ERAFERERBAARABARREIRVESL  RIAMER2H
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S

X &2

EILOBEREHANNERT  ERABERYHAAAS T 15
Sk~ BEEZE (B) REERERAPIT, 248% > BROHRER—
FHz TamEE (B ABIEME - RERMRFEZ T 22
AFRFAT L b TR T ATEARAME REFILEEHE BB
BRFs o BB ¥ RBUFIEAL AR > BRI FHRERE "THE
BREEE | A FBR AR FERPAT > FEFAB AR T ER
R EEAEA ) RERE - SEHTR L LIRS R CKS
B RAEY  EITERZSEHRE TR Tk MERE ST
BT HUS T M AL R KRB RERAR > &
BEEGCURAERFAFZE HRIT TP R FR2EHARE - AET
BESEGMARE, 2 Tk BRERA AR S TEH4E -
EHEBEFGE4RE REF TSR

BB ES TSR ER ERBEFHGFRERALRE
Mo BRBRELHRILZEMBEI DT ISR AE N2 ERL
UBBEREESRE - mARELES T H R kS T THEARE
AT F (Work-family Balance ) ;2 & & B35 5h > @B B ARE T 4
BER, FERE S BR THAER, REHET C ERBREEI SR
MO R T % B R B R ERT B EB LR E M AW
BB BREARIAERERE - RE CRERE B8 FE
EMBLEETWRAMBRE - BREBRERF ;KR E -

t 25 e (Freeiir) mABRAETEEH e (ISSA)

BEEBREHEGR REZF—RZAREN > AEELZEIWERRE
BARZBERYEA R RABRRMNEEAMBRBENR  BK
Aelrrr e - BIRAGR2W & (ISSA) AL THw HA£E &
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(P: 277)
Instruments of Taiwan OSH Management System
Jung-Pin Yu? Hwan-Ran Fuh',Yu-Tang Lin", Fu-Ching Chang?®

'Department of Labor Safety and Health, Council of Labor Affairs (CLA), Executive Yuan,
Taiwan

2Safety and Health Technology Center (SAHTECH), Hsinchu, Taiwan

Guideline of Taiwan Occupational Safety and Health Management System (TOSHMS) was
issued in 2007. This voluntary system consists of structural elements of ILO-OSH 2001, and

567

XIX World Congress on
Safety and Health at Work

also adopts relevant requirements of OHSAS 18001:2007. Through the auditing by
commercial certification bodies (CBs) designated and quality-controlled by CLA, any
organization that passes TOSHMS certification is qualified to obtain the certificates of
TOSHMS and OHSAS 18001, and waive of CLA's scheduled inspection. Technical
guidelines are issued and frainings are provided to all industries. Organizations and their
supply-chain partners are encouraged to implement the TOSHMS. Auditors, with mandatory
OSH certifications and experience, are trained and evaluated annually by CLA. The auditing
reports of designated CBs are regularly reviewed and compared in peer. The three audited
requirements as of operational control, hazard identification/risk assessment/determining
controls and performance measurement/monitoring roughly accounted for 35%, 16% and 7%
of the unconformity and recommendation items respectively in 2010. Moreover, CLA
regularly visits some of TOSHMS organizations as to verify the auditing findings of CBs. To
continuously improve performance, TOSHMS families established in regions and all
TOSHMS organizations are encouraged to contribute to the efforts of this mechanism
promation. Senior manager training, risk assessment training, incident investigation and
experience sharing are the maijor activities engaged by the families.

By 2010, around 545 organizations passed TOSHMS certification, where 11% and 27% of
them were composed by 100 under and 100~300 workers and contractors respectively. The
occupational accident rate (OCR) of the TOSHMS organizations was 45% lower than the
average OCR of general industries in 2009. In terms of improvement from year 2006 to 2009,
a significant drop of 44% for OCR was accomplished by TOSHMS organizations whereas
16% by general industries. Results indicate that instruments of regulatory agency, competent
social certification bodies, mutual-aid groups and top supply-chain organizations could
facilitate the dissemination of OSH system. Learning and sharing of good practices of
operational control will further enable organization to prevent occupational accidents and ill
health.

-27 -



