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Core Values of
Civil Servants and
their Principles of
Ethics:

LB 2 AR AT TH MRS Al (AT HERR
FRZRIE? ) o fy o HAT R BAR ho T ?

Is there a set of core values for the civil servants in your
country to follow? If yes, are they based on any regulations or
programs? And could you describe the procedures on how
they were set up?

20 B ATEA R AT ARG Z N E R AT R B FA
do B4 S AR A R HRE) 7

What are the civil servants’ principles of ethics? Is there a
relationship between the principles of ethics and the core
values?

3B A A B AT ITHIE & T M ST 24~ AR
T AR ZHBE -~ Rimd ~ S~ RA AT 2
Could you provide the name of the department that is in charge
of the civil servants’ principles of ethics and describe its
working framework?  Also, what is the name of the law that
regulates such principles? Could you describe these principles’
contents, core values, and aspects of regulation?

MR E A L3 B4R it ot 8 A B S SR e e B A ) 2 4 o T R

Gender o8 ) de J5 4 -

Mainstreaming: With regard to promoting women in public decision-making,
could you explain how responsibilities are divided within the
department in charge? What related measures do they take?
2.3 B B AT 3 B do bk A0 A B S SRR sk (Ml
PR AR S-SR R L)) o
So far is there any accomplishment, such as a rise in ratio of
women participation in public decision-making?

TEEA LA BB AT REATHIEA? B 1980 FREBHES > RF

Non-Departmental | i 4748 Bl 2 3£ 7 A RAS R A 35 B 47 2

Public Body: How many non-departmental public bodies are there in your

country currently? Is there any reform since the 1980s?
What is the future development trend?

2.3 BAT BUE A ZBUBGT AR R 0 A2 B do fTHEAT 7 SR4R
N AT 7

Could you describe the contents and procedures on how the
performance appraisal system is carried out?

3ATH AU AR ME X ATHUE AR f TR B 2 XA B H L 4R
a6 8 S sh 2

FFor those non-departmental public bodies with poor
performances, what measures do you take to improve their
performances?
their operations?
AAMFT A GTERARGTHTBUEAZETHMBRAMT? |

Do you provide any guidance or assistance on
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What kind of authority do Congress and the heads of
departments have in terms of supervising non-departmental
public bodies?

ST Bz %
3

Senior Civil
Service Group

LEBR Y HAXETMZGERSEHRMNAM? AFHRAME
g AR B 7

Could you describe the range and selection mechanism for the
senior civil service group in your country? Do you recruit
candidates from both inside and outside government
departments?

CEEASBRXEHAELZECAEMHL RFRENTAY
2 B X B & (Dutch Office for the Senior Civil Service) ? & %
BB eIRELAG?HEMBL B

Does the Senior Civil Service Pre-Selection Committee operate
under the authority of Dutch Office for the Senior Civil Service?
Is the Pre-Selection Committee a cross-departmental agency?
How does it operate?
SEEAARSAXTEITRLARAB OIS 200F » B
AENEE ~ B LEGITARE  URBSHAEANE
BREZREZEA (LdlRREREE)-

Is there a set of core values established for the senior civil
service group? If yes, could you explain the contents,
meaning, positive and negative criteria, as well as application of
these core values on human resource management, such as
training and development?

ARBAHHE IR ZBXTAARGLARE? A R
R 2 AR 7

For those in the senior civil service group with poor
performances, what measures do you take? Is there any
elimination or counseling system?

5. R BATMHEXE MEF ko fTl{Rg4L— T upl eyt
AR 7

What actions do you take to ensure a certain percentage of
women participation in the senior civil service group?

5 B ok 1B 48 B3R
A8 -

Issues concerning
dispatched

employment  in
your esteemed
country:

LERERNERSHREERABIBEHNAKRB LM ? A &
MBF XTI TAZLEERRES IHRE ?

Is dispatched employment allowed in the government? If yes,
what are the relevant regulations? Is dispatched employment
restricted to certain career fields?

2.5 S REEHN NPT HRERFTITAEINRE?

If there is a law governing dispatched employment, does it have
specific regulations for the adoption of dispatched employment
in the public sector?

3. BB EHIN N AP BTR THEARES T AR
FIFREBEMA R A2 E s | FAHERRBBRE ?
EA R d A ?
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If there is a law governing dispatched employment, does it
regulate the ratio of formal employees and dispatched workers
or the number of dispatched workers? If yes, what are the
reasons for the legislation?

4N ERZ T REANRAT AR EPINEERERREL
EHAEH (oA FREAIER) MFPIEAS HREA
HRFEINTEHE?MERMINFIES ERERMAL ?
Is there a law or regulation governing dispatched employment in
the public sector concerning the rights and duties of dispatched
workers? (If yes, please provide relevant information in
English.) Is dispatched employment in public sector questioned
by the labor unions and is the government urged to hire formal
employees instead?

A8 B BT
Bl shAR -

Issues concerning
headcount
evaluation in your
esteemed

I AARAS AR T AR BARFEMNE? LAMAE (L83
SR B BRI REERK AT ? RETARREERS
AMEEHE? B EEMAT BITME R TE?

Is there an established evaluation system for the government
organization and headcount management? If yes, what are its
core qualifications (including criteria and index) and results? Is
there an established SOP for the evaluation or related measures?
Do individual government agencies conduct their
self-evaluations?

250 F KA BFRPENE B PR EMRARM AN ? L
HBRFMREITERAMERLZERL ?FEERRE
ko AT RAT B HE F 7

If there is an established headcount evaluation, is it conducted
by the central government or by agencies themselves? How
does the evaluation system cope with the different natures of
agencies? How are the evaluation findings or conclusions
documented and addressed?

BHEFTREBMAT Y ATMEERITE?LANAE
BERBRBA/TM? BRFEMNERGOET RS2 ARAL
A ?

Do central government agencies conduct self-evaluations on
their headcount management in recent years? If yes, what are its
core qualifications (including criteria and index) and results?
What are the difficulties in the execution of such evaluations?
4RV EFMEARFER IR AL AN T EHHEE -
If there is any, please kindly provide us relevant information
(written materials) of recent headcount evaluation or headcount
management.

government:
o 2 F A8 B R
%

Issues concerning
e-learning in your

LFFREMABARL G 2B X B RNBAMT ? RRAE
HEHABFABBMLE FREFT QR LM RGBT ? I — 48
IR RE R ARARMEE F K 2B BT ?

What is the policy of the life long learning for civil servants ?
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and the strategy for e-learning promotion in the furture ? What
kind of training courses will be used by e-learning in priority ?
2P RAMET AR ERABAGHE LT T L5
ERABFTRAE IR RRB IR AT ?

Does your agency develop an e-learning platform for civil
servant currently 7 how to operate and the types of training
courses 7
3SHMAMMEGAFABHMLE LA T RESHMA
B REASGFMEZMMH ?

How does your agency integrate the e-learning resources of civil
servant ? and the responsible authority is ?

AFF R RHENLAFARETHALERTAREHE?
Blho » REEBAZGABIELES 7 PO AT RS
Bz HRE? REEMZEHFHERE?

Does your agency have the supporting measures of promoting
e-learning for civil servant ? For example, whether the
combination of promotion system and individual performance
appraisal? the rules for e-learning in office hours ?
SHEIEMMARI MR REFEII? »HRAHERE
BAELR 7

How many e-learning courses your agency will plan to
develop ?
CAMAMMBRABMREIRRAM?ATA 2B EH
RERIRAE ? TRBA R R TERE T H 22 E %
'

What’s the source of the e-learning courses, the SOP of
developing e-learning courses,and how to tracking learning
outcomes of learners 7
THMTRMABFAEHNEALERBREF AT ?HE
BalRfas > FAEE?

How does the civil serveant of your agency feel about the
response and preferences for e-learning ? and the difference
compared with classroom training?
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(3]
Ambassador Lin of the Taipei Representative Office in the EU
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and Belgium, Rector Demaret of the College of Europe,
distinguished guests, ladies and gentlemen,

I am very delighted to have the opportunity to visit Belgium
and to meet so many colleagues from Taiwan as well as Belgian
friends. On behalf of the Central Personnel Administration of
the Executive Yuan of the Republic of China, it is my honor to
preside the graduating ceremony of this training program,
together with Ambassador Lin and Rector Demaret.

As you all know, this is the first time in decades that our
country cooperates with the college of Europe to hold such a
training program for our middle and high ranking public
servants. Therefore, our Administration, our Representative
Office in Brussels and the College of Europe, all did their very
best in preparing this program. We hope that all trainees in
this program can learn a lot of things. It is also through this
program that we can exchange our views and strengthen our
cooperation with Belgium, and the European Union.

As everyone knows, in response to the ever fast evolution
and development of this era of globalization, the most crucial
factor of the modernization and the improvement of the
competition of a country is in fact to make public servants
enjoy and continue learning and sharing their knowledge. I
myself am engaged in the Human Resources Administration and
Development for more than 30 years. 1 am convinced that the best
and the most efficient way of learning is through observation
and learning on the field. That’ s why our country sends these
public servants, who have an exceptionally good performance,
to your college and relevant EU institutions to have the most
direct learning. I am also convinced that this training program

1s not only useful for the individual works of each of our
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participants when they return to Taiwan, but also helpful for
them to deal with the affairs regarding the European Union. We
also hope that on this occasion, the public servants of Taiwan
and the EU can establish a better interaction and a more solid
friendship.

I believe that this training program is not only a journey
of learning, but also a journey of opening and strengthening
of the exchange between the middle and high ranking civil
servants of our country and the member states of the EU. I
sincerely hope that every one of our colleagues here will not
only better understand the institutions and operation of the
EU from this training program, but also actively help to enhance
exchange between Taiwan and the EU in the future, in order to
establish deeper relationships of cooperation.

Finally I would like to express my gratitude and present

my best wishes of prosperity to everyone. Thank you for your
attention.
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WELCOME
TO THE DELEGATION OF
THE GOVERNEMENT OF
TAIWAN
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