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process? If yes, what subjects are they tested on, and how are these subjects 

set? What is the difference for recruiting indigenous and non-indigenous 

people? In terms of indigenous employment in government, what obstacles 

have you encountered? How did you overcome them? Are indigenous 

employees tested on indigenous languages? What is the main agreement for 

the indigenous languages policy? Are non-indigenous people permitted to take 

the processes specifically for indigenous people? If yes, why?  

XIV. Is there a high turnover rate in areas inhabited mostly by indigenous people or 

are there positions in these areas that remain vacant to the extent that the local 

government agencies’ activities are affected? If yes, how do you solve this 

problem? 

XV. Do you have special mechanism for training, promoting and rewarding public 

sector indigenous employees in your country? If yes, what are the outcomes? 
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的職能分析架構，持有此職能模式之執照者，可以參與任何部會機關之聘僱決定。 


