E+— BRRALEFAFARBABELRAERRILEBEEAS »
ABCLAIAT B4 2 R A S

. FHE | FUEAE | RUEA R

i H OO PR pIs | A=l
(")

FUE G R Tl 369 297 80.5
FEEAAl e B R 39 22 56.4
B PIRRE AR 44 10 22.7
(AIATSIS)
[ RS S Bpf e 167 15 9.0
Fg [0 R AR R R B . 250 o7
#i (FaHCSIA)

=R 75 - Australian Public Service Commission, 2010, “State of the Service Report
2009-107p.151 -
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F=F @B AFHE

B—th AFHERANEREAL
T~ NEHEBM

fr 7 B B P46 IS R E R @ 6y AR5 A B AF B IR 1912
#£ 0% B % (Public Service Act 1912) a94]% > £ 2 AT » LB AH
ANBHAER 7 BHBUGIR G BB TS - 1912 F B RENHIT » &%
BRINBARAFHEG P ARG —FHREAM — 22 RHEZE &
( Public Service Commission ; # 1962 =+ & % % State Services
Commission ) » LAV A A BAER B HIE B E 0 3] BB S FEF
SR REREAR KN AHABRER - B AHRFRE
A?%ﬁ%‘] o B Bt AR W ER R R B8 G B SRR
FRE Bt A ABERMEKENL - it AHABRE—E
B RRENZRWEEIAIR - Hd " XTEE€ (28 H
FZRF5 & B & | State Services Commission ) % — & 3% o

1980 FXAe » BB ABRER KA AYBTABRLLEEY
BRI HE e BEER R @B HRETH K AP EHR LS
WIBUERELH KT RN AHARKER M BRH A FA
FH AT E A ZATHOR E P AAMAR T HL B E -

e ETRE o Bk B 1986 FRBRAE FE L
( State-Owned Enterprises Act 1986 ) #9%| % » ik RIS ABR A T %
wabEy sl AR EFEIAFABARALMBARHE - HR £
1988 44| & BT &R F9:% ( The State Sector Act 1988) » 2% % &9 3% 18
BRETamPBTaRAEREZHERRBOEE £ E T B
RPN B AT DB E I EFNOBRASHE X209 4F

— BRAG—FHEANBABAZTHEZIXBTLZEGNAL  #1L
BUMBRHRFEFNBRATEIR CEAAE  ZEeXEELRE
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( Commissioner ) & & 4E 447 2R P9 &2 € 2 #47 & ( Chief

Executive); 3 @2 AF 2 M - HEB LI ePT R XTE
BEOXEMEGAREDREIEF NHALR X DERITHIZ
B RBEBARMHBERRBE  HENFAAFEREMR
TOHABABBAKGH B EFA -

=~ B3I ed &k (Minister) HRAHTZHRELE R > TR
( Chief Executive) R ¥ E R RAEAZRBE N A AR - 2 &
ZEHGLBPITREE  PUT RO TEREBUSTIE » X
BRACREHH LI THRITEHIE > AIUTRRER T HE

ZE e

= XBLRBCHNRAMBAATEEORE 22 0 ZIFeIIT
ERbLHEMELRE BAEER MREIRECGAHEEH
ERMABRE R EhI B —AFEERFTESHE
HATEANBZ BB T3P R B AR AR T — B o

1991 sF1{& A % 4 7% (The Employment Contracts Act) (44 4
2000 4% & B14:% (Employment Relations Act) Bx4X,) #44]& » B &
—FRIEABABEEER > RERBEN BRI E  HEKBER
TURFEETRFEFRT ULEALEIMETTHEMZERY
# #1 & (collective bargaining ) » 2Lk &% W & %1 ~ B AP 742 5 6418
ANG#EG - By jl AT g A4 -

BRAZGERRBRE TaBHO NG A E EXTEE RN
FEBBERAGHRS BT EIFCHRMZIIITR - 2HFABZBA
AR IRARZNZZTE OB ARBART CEHBAL
FERT ABABRERANKENE EHTIZ R4 - 3G HAT
K ABEFBUIATORAGE  EOXETRE €A H RS - &
PR E B AHABRATRER LEEZRE T4
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M

(—) »#t: XTZEERETRAMGRI > TERKFAE
RANRBREE > SR BTRIABERANFTERLSF D B
BAEZHEMRTETHR  EEIT B AT REAY @A BRA
0y % TR R A o

(=) FRARAE  BrfR AR A B AL 5 MR S — 5 & T 437
EHITRAFEENGEM - LR/AER ARG A KL H T
G EEH - AR ABBREFEEERERE R ROAL

(Z) ¥R ETE  NFABERAAELLCRAL  ABX
ER— MR FRZELYYRTE BN REHARE— - B3I E#H
Bl 2 3P 0 w5 UM EE AR A FIRAKE R
ia i

i 8 PR U St BURBRPT0R » 4t B B £ B o he 4T N R R
AP EaE s EREEAHABR X AFE RN ERATHER
ST %0 0 1988 SFBURSRPIA B BT > 44 R R £ 53 EA A3
BBATEAL - KighlimE 35 B g (AR L ZRMEREMF
MM MBE X EERENLERBEIIINEG  KXETLE B
o0 2011 2 AN EARFEIFII AL A 32 18 -

A~ 2BANBERARL”
(—) A%

EmE AR 226,000 taFs B oA 2 R BURATEUA R ~ 350
B &2 & BB (H) #2600 M 240> A B ABYEE T
MRS A 10%7 o B AT ¥ R BURAT B R ¥ A4 B 28k (Full

Bhttp://www.ssc.govt.nz/display/document.asp?NavID=330&DoclD=7929
*http://www.ssc.govt.nz/upload/downloadable_files/SSC-SOI-2010.pdf » I 7
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Time Equivalent, FTE®) = B Tt A 44,554 A > tb R #R D
118 A » mFrAH A£BRA B 483 (Total headcount) B2 46, 822
A o

June June June June December June December June

2005 2006 2007 2008 2008 2009 2009 2010
Total FTEs 38,032 40113 42047 43569 45 297 44 672 44 844 44 554
Total headcount 40,326 42268 44335 45534 47 529 47052 . 46,822
Change in FTEs fromthe | ¢ ; 55 48 36 40 142 0.4° 06*
previous period (%)

&+ = ~2005 F % 2010 3P AE

(=) B o4

EEB AP AHALE SR TESHRBINZERRNLES
BZABANE  ERIFEBE»HEAZE % (Australian and New
Zealand Standard Classification of Occupations, ANZSCO) #Z
EHER] > AR ANZSCO » A3 PIRB 2 & 10 K8 23 A& EE
(Managers) ~ &2 ## A B (Policy Analysts) ~ B:RHFR
(Information Professionals) -~ #t#&f@E A #F A B (Social,
Health and Education Workers )~ i# ##t4 A B (ICT Professionals
and Technicians) ~ AEFABMHBER (Legal, HR and Finance
Professionals )~ H 448 A B (Other Professionals not elsewhere
included ) ~ 3 & A #x A 8 ( Inspectors and Regulatory
Officers) ~ R ¥P omRHBAB (Contact Centre Workers) -~ Bk
B B 47E T 4E# (Clerical and Administrative Workers) &% A
BT R+=

0y T B g T (R (7 (HR R SBR[ 5 1= 0.1 FTE fii - FYp -
R Y FTE fifh 1 702 f‘EﬁﬁEI(Tl’ﬁ;ﬁ?ajyj (ERFREV P57 60 7% » B FTE fflifl[[5% 0.6 » — {f
%F%r%;‘/ FTE s S e f12 7 FTE [@ip)n9 - 2B Human Resource Capability (HRC)
Survey of Public Service Departments As at 30 June 2010,Appendix 4 : Definitions
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& CAAENEWA R ERWME s BARS

onr 2008 = 2009 = 2010 =
BEAEH 6530F | 6F] 30" | 6F] 30!
ArE#H (Managers) 5,135 5081 5,105
T & Ei(Policy Analysts) 3,403 2,836 2,626
Y \Hi & (Information Professionals) 2350 3113 3411
=, e
kA R SFTET E1(Social, Health 6,988 2736 2977
and Education Workers)
RIEVE[HE - i
R _H% ES(ICT Professionals and 1,843 2119 2,009
Technicians)
ENE [
P " eyt g) % (Legal, HR and 2,405 2,170 2,129
Finance Professmnals)
P~ i
Bl P95 E‘l(Other Professionals not 2141 2,008 1,922
elsewhere included)
Ve

%ﬁ‘, EZ 0 F‘l(lnspectors and 8698 9,245 9454
Regulatory Officers)
AR O AR ~
&l AR5 * E1(Contact Centre 1951 4527 4.409
Workers)
??;&F =% (= (Clerical and
Administrative Workers) 8,190 2472 >179

Fof AHANEE
4T ECERPY &3 & $h4T & (Chief Executive) z # /x

BT RBRENRTIITR GAEXTRE GREHRE -
B MR XE LA 4 ﬁﬁ%ﬁ%%@é%’%iﬁﬁﬁﬁﬁr%
TR BREHZXGEM4  BAXEZBEEREE I XBLGFEGEHFZA
BroHERBYH BRTIRAUBEREESZAE  WIEENR
0 EZRAANEERE MIEARNBSELE -
— ~ TR XS ERAE
(—) k=37, 45 /1 (Strategic skills) °
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(=)3h47 A1 (Operating skills ) »
(=) A»»EF (courage) °
(w)BE 3% 2 A% 71 B B&#y /1 (Energy and Drive ) -
(R)AE T #8451 (Personal and Interpersonal Skills) -
()47 A3 F e & (Acting with honor and integrity ) -

S AR EY A
(BB L Rey kB EAE BELOSINEE R -
(e ERBXTEEGHRBEIANE  RALET -
(AT ARREEXXBELARHEZIANE -
(m)fetRkBOXETERTHEEIAERXTHOFLES -
(B) otz > AlEXETRAE@BERES > ENERKFE -
(R kig#g  BETHTIXEREEG E4— b

#E o

Al

=3

ZEH 5 F o BN THEE ST HEEL 2R S 3 F
BTR o

A~ ABABEEF X

i EE Y 1988 Frri@iBey T BURFER P9k | (the State Sector Act
1988) » KB EBUR M AFHRE » &AL ~ BEALRT G0 F
el oy A E & B # R (employment relationship ) » #4874 % OECD
FPRYEN SR -

PLRAMNARE BB BACELA— W ABABETRIE  TEL
— B EERE SHRMAARBRABHR  RAOXTRE €T
TIRRIEIN BRI B MM AT R BT &AM N AT A B 2 4E
AR AR - 3 AR BRI IEE R BHREBECETERRLA £
ZRBEANEIRGHEANT ~ AHF XA - R T hEgiRG | BE
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AR — T BEBELER GEHZRE A~ FE RS
B & #BskA AR NESHEREE » FHRELFTE -

4278 B PR TR BB AR T 30 JAE B B A B IR AT S A
N X BB AT AR (https://jobs.govt.nz/ ) 48 R AL
Bt ATF R RAME > AHRIFEHRMF LT EME AR
BB St F o AR PR L A B A A B RSN R R AR 6 A
NREATIRE c BEBRSENMAR o LA LEEKA -

r=A

TR BFATBEI S e RTIEEFX X RGFE 1E
/B B % & (written application ) ; 2.@ X (interview ) ; 3.1z A &
(reference checks) ; 4. A#%& =, X2 R 5% (aptitude and psychological
assessment ) ; 5.5% 4& 8] & ( physical competency assessment ) ; 6.% 42 &
#% (security checks) ; 7.2 ¥ 40 st 0By © WwERSIZAE ~ HTFRENEFE S
BATHBA AT - BMMT > MM FRAMBIBMBAAE » AL EZ
FRCBF'ERRRESLS ARMMHEHRAZE —EGFETAL R
RE@mE - MEAE > FELBARENRLBIHRITZIHELR

i

S~ BEABFEF K

G R LR IEB BRI PIE T A AR X ATICER P » B BUR M EUE
( Public Finance Act) A7 )47 5% 2F P9 L 404 B ( Non-Public Service
departments ) » H42 3& & oy 4 78 3 2 KR G ATIHIE o

- BE R

(—) Bl ARIAH KAEGHE - Firk 18 Aot (BRHE
ST - HiA LR -

(=) RAMBRE BEHFE LA EREMEEMREHRSE (Health
Questionnaire ) > AR E IR LA A ATAE R E Z B T F @
EMRFE —RERTFOBAERE NEEZ61F T K ( 2
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#FBMI ~ Z8E ~ A5t Rog ~ A ~ B0 - BAKER
PR - Ao B ABANLERERINGAT » L/A@Bd
WM AN B Pl R D o

(=) BEHRERUBORNRIBE: aIERmiE - 3% - BB KB -
BEFS A BH - AHEEZIBE - B RS E A
B~ WEIRA b ~ BT H %

CEET R

I

(=) ARBEFE  REEBERNBCRIREME -
(=) BEAERIBR BB A =35

1.5 A B8 4304 (Physical Appraisal Test s PAT) : é,3% 2400 2
B, (AR F-#h B R 3T 2 R B BA&AR 2 > 2L 20-29 3% 2 5]
BHA 105 1548 &t A 11 5 50% )~ & A8 (F§ 96
W& B2 ) EEBS (F 4800 ~%402%)
Bty (FBAE 34 R~%4% 120 k)
Ft+mw  AMEERAB BT 2400 AR AR B RAEARE

] Ao
Fille B Sk
20 R AT 10 4 51 % 12 % 54
20-29 3%, 10 4 15 #» 11 450 #»
30-34 3k 10 450 #» 12 425 #»
35-39 3% 11 4 30 #» 13 410 #»
40 3R A B 12 4 15 #» 14 510 #»

2.5% 3% 45 B (Physical Competency Test ; PCT) : &,4% FR A3t
B 10 5k ~ kB8 10 5k ~ 200 A R3g3% ~ 1.8 A R#kE ~5
REPIBAAT A ~BLE - BB 1.8 AR FHMh ~ BaRAT 2 R
A 2.2 NR B s - 30 AR SHIS o HAT T4 N
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FE% 75 n~R%E 12 35 > A ABRBRESEZ a1 ~ F
BRIV FAE S Y RERE BB o RASAR BAAARIF FEAE > L4
THHEAS 30 FHROZH HAREGZERLR - LAHS
AehlE > RMERABRHB_FTLABB—R -

(Z) @R BRAHTEESFREIT DR B YL AHBERAES
TRABBAE S UG ER T EABELER  aRXE el E
MELEBFEAHENRBETHTALRR -

(w@) HHAK (Scopetests) * 45 =25 ¢ LERE £ LR B4
@40 B DB EREFLERIENRR @G 0 SERH BT
Z B GRIBEIEL R E A A WEGHE R RE LT
WEBELER  — - REEXFMNER AN ETRE

Mo BRE K e HRE BB A EAT R

(&) #kEp3s 4 (Fingerprinting) ~ %4 % 4% (Background check) &
% 3 A, (Home visiting ) o

(XN) SBRAPABRIENITE  OHEXTFREND HFREERENE
=3y o BB —IF R A EAHE AT BB E R RN F
RIAE IR RE AN I4E -

(£) AREHAENRASGTFRANAR  AXITFIRABRELE
NHED B F

)

(\) BE D Msokfe 13 (45 5487 50 AR ~ B%kKED
5 n4E ~ BA 3 ARFEZAERE —EEBE ) 54 £
BREMAT  LBABRIFLTFTEHETEHENR - EHER -

=~ HEEER

B H@B% ARG LAS et 2 REREH LK (Royal
New Zealand Police College ) # 548 A (1938 ) ey K34k > 4k A
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RIWT X485 B IR BRNZ O EREH B EKE - AB@®
~ B BLIAE ~ RERIE o B PHFFEYRRTE -

~ A

JEAL A @B INRIZ > T A5 2 L XM BIER - RiER -
W EEiB 2 FRAE o ERIFEXABEREA

{3&:

= ~BANEHE

.

T~ ANBREEREBRIERL
@B BT 8 1980 2 90 FRAAEG G BUTF LR
MEBEE BRANANBTRZIEEAETE  LHEHHE NI
PIRFS s E X RABHBE T RBEEIXZER > EAHME B
5 Ak A8 B 3L A AR A e BURIE R B F R 3R e BUE 3R
BANBRAERSE > RERBIFRBIF I L&
BRAGAHMAEMBEBELEGETRAKRRD FXF Rk
BHCREBAZ  UTFEMeEPAN T RE 4 EAR
M iideF
— ~ 584 T EFIFIE , (State Sector Act™)
HA 1988 F4 A 1T B A » EEREXTEZAEZIHE >
BREIEEIAFIZEFH B BT ELEES  RAFAN
BREZBITRTHEMRE > 122010 F 12 AL %BA A
B g HEMTABRZBRE s> TEEREZLT
A REEIRGARRERAZ A EFE o
— ~ A#% (Human Rights Act)

http://www.legislation.co.nz/act/public/1988/0020/latest/DLM129110.html?search=ts_all%40act%40
bill%40requlation_State+Sector+Act resel&p=1&sr=1
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http://www.legislation.co.nz/act/public/1988/0020/latest/DLM129110.html?search=ts_all%40act%40bill%40regulation_State+Sector+Act_resel&p=1&sr=1

1993 Bl e A A > FEA R XL TFEREZE € BMAKE
PRIEEAA ~ D BRG ~ F R RRIEAEZFEREHEA
o BARFEAT A ~ RO EF RIERIC > S35 5] ~ B3R
DU S FHAGIERA ~ Rk BUSHRR ~ RERI
fk -~ J§ & R RRIERYL > URMEIRE o

=~ Fx/ER Z 4% (The Employment Contract) :
ok EFE AN B A EINFTH-—RRESE  AFAAZR
ABRFERLY > RATERGCIITRIELE LT THBANE >
e 3 FIEROK G EHHITRANHFABTZIERAR
# o BHRAT R BEHEAS UBRIMER LT > —KoH
ANBRIAEBIER 247 XTE © A A Mk A G487 EZH
TH A THREHS  TERRAZNGIITRETHE °

™ ~ 4% A B 4% (The Employment Relations Act) :
FE AR 2000 FH R A X B AT B R ATEAN BREE L
FEXERZ — 0 RFZFERT > BREN T E T8 — KR
CFBTAEE FARYHT AT AMASBARZER - T
R~ BB EGBAFABRBARBBREEINGHT
2 A—RRMEEBIXERALT 4R ANFAERAME
AeAR -

% ~ KiwiSaver &4 &% (KiwiSaver Act™)
2006 9 AHIE A - 2006 F 12 A 1 BAR > HIxBo A
BBERHMERTARE  BARIERBEMAEBA > MREEA
FRBKBGAET - ZEEAH RRERNBUT KA B
gh RN — B T ok @ BR s B S 11 A 3T & KiwiSaver
Regulations™: 3t ] 8% &L A5 EA48 B 2 7% 4 4o 1989 4 2 i fF i

http://www.legislation.co.nz/act/public/2006/0040/latest/DLM378372.html?search=ts_all%40act%40
bill%40requlation_Kiwisaver resel&p=1&sr=1
Bhttp://www.legislation.co.nz/regulation/public/2006/0358/latest/DLM418375.html?search=ts_all%40
act%40bill%40requlation_kiwisaver resel&p=1&sr=1

- 66 -
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http://www.legislation.co.nz/regulation/public/2006/0358/latest/DLM418375.html?search=ts_all%40act%40bill%40regulation_kiwisaver_resel&p=1&sr=1
http://www.legislation.co.nz/regulation/public/2006/0358/latest/DLM418375.html?search=ts_all%40act%40bill%40regulation_kiwisaver_resel&p=1&sr=1

k4% (Superannuation Schemes Act) A # ¥k (Income Tax
Act) » AR T HERRHEFEREZEZHE -

A~ AN BEREET IR

—~HREANBREEZIEHRM —XBELXE G (State Services

Commission, SSC)
XBERBEESSOALTEE N ERBEINRFIRIAZTETHRM &
2R & (Minister of State Service)l A& E B %4 > i£3%
¥4 % B (Commissioner)l AA&Z&# 4Tk > B b N E4LAE
(Prime Minister) # % - 488 (Governor General ) {1£+4p >
AHRAHNEEZE | ARZBHA TRIITREESHEM A
AT ~ AHEIRPITAFIT AR AR TR ITHEE 3 BEHK
o He@FREELT -
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TR SR (2R

CHIEF EXECUTIVE AND AGENCY PERFORMANCE
/ BRANCH

Deputy State Services Commissioner: John Ombler

Deputy Commissioner: Marie France

Deputy Commissioner: Tony Hartevelt

Deputy Commissioner: Jenni Norton

Deputy Commissioner: Helene Quilter

SHERAAZ (eGSR

STATE SECTOR PERFORMANCE BRANCH

Deputy Commissioner: Peter Brown

Manager, CE Services and Agency Performance

2EFE Improvement: Ross Boyd
STATE SERVICES Manager (Acting), Performance Monitoring: Andrew Cowie
COMMISSIONER Manager (Acting), State Sector System Development: Mark
Iain Rennie Leicester

Manager (Acting), State Sector Workforce: Malcolm Inglis
Ao (BT R

ORGANISATIONAL PERFORMANCE BRANCH

Chief Financial Officer: John Apanowicz

Manager, Communications and Records Management: Jason
Ryan

Manager, People and Development: Shelley Turner

2 [ pieeny
COMMISSIONER'S OFFICE
\ I T

Chief Legal Advisor: Gordon Davis
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RE R PI% (The State Sector Act) &E * XBELXEEB €A

AT
1. REEFIES - EFEG LR NEREEPIMTE ©

2.
3.

10

REEZITRET LHAIITRZIGBERA
FBGAE NERIFIPIG B RR  BHHZETTIEHXK
M FRRERSE -

CHEH OR3P A B o MR AE o BL L B R R 0 RARR

&0 2k Ak A8 B30 P R ARRA -

RIS IFIE S TR EEM A EEARA AR E

ay
:%o
.

R REERAEBRBEINFIEREEZ AR ETERESN -
B AERAIEPIZEANBZ S EEMF -
BERBRBATHRR  PFEREA TR 0 TR NEIRF

Y IN-ES BT RS

TR SRAS IR PSSR T R A > SR HAF B ZWE RAT

BBETFTRH{ERRET T4 ATERALBHFR
R FRAC AT R N RS B AR ] F R R AEE T F R

RBEXBTEBEBRE  LARMEIFIATEE - AB ISR ARK
BERRERSEES URETHRVWEE XTRETXIRRMHEHE
2ETH4EEG :

¥
z

)
T

A PIPUTRZEREERB A
~ AR AL &M B SRR R

S AT RAEEE T

~ BURIRF F 3%

XEBABEALEM YRR EERBMEE RAWEGRE

S EFEHATRIGEN AT R S TERER T @ & H

#[502010 = ¥ P ES @ HfIF (State Services Commission, Statement of Intent 2010-2015) -
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FEAF IR B X EHAF B AR IRZBURTRR T » ALK
Bk o ¥ SRR BUE T AT BB BRI LR 0 FE A S S
ZEBBRBEIANBREREN » AAFRMNSLRF

S (3 R IR T Rt 3 S
mie Bt R AHABRF R E 0 SR AAMERR G XE
B TRB RIS > 3 b BUFIRAM Z30 G B 47T &% A4 B P 3R
ZAE A B AR RARM o BARFBFIRFIE S 06 4RR T » S X 34T
ERAWREREZBRE FEERANER MANBREEAER
REM TREENERRESEANBTREE  UARKEAN TR
B IE o
B AERRZILERANBANEREELEZT » LB E
RAEZHBHRFT X BRBBEFSEE TERBRZBEAFTRERAE
BAAEM > MATEARILIERARAN B REEZERA LT ¢
(=) SRR ARE BT R R AEREF AT 7 E 6 ey ( B
FEERFI7E 5% 6 1% )
(=) BRA AFAFER A ¢ B3RP A NP TE > B R A
i 4o o
EHE BATEHPIEZEUATEHRROBERANTEARZIEL
AORA S 0 L 2010 FEHEANBEIT, 263 AR BP&H 43%
ZHBEANBAEAERZRZOTYXER” - AR ENEHRZA
HA4,554 NEF A 2,513 ABE AR (fixed term(FETs) )
xR AR B 41,981 & %4E (Open term (FETs) ) AB -

HRXEERGHFERAAE AKX ERELAR  HEITTX

%% 2009 F £, 38% » 2008 F 17, 34%



PATRAER - FBABEFL2HM > EXTEEBRAYSHUM BT
RZIFEHRERMPIITRR > HERGERETE - BENLERE
B NEE RG4S X BAAAG E By 248 AL E » M & 3RPIT B ATRAE
R BT ATE BEA TS RN F RATBAARMZAN BRE R
RENAERETIEL > EF 1 FHF 26 MR ERERES 0 4
A6 N BIEAT R R4 & 2009 £ 11%E DA A 3617 Lo
AERHBITRoEZ2E  BURSGEFHFIX > T8 -
F+7 2005 F2 2010 SF— RO Z FHE LM IFH

2005 2006 2007 2008 2009 2010
Number of staff receiving 8377 7403 7978 6285 5354 1897
performance payment
Percentage of staff receiving ,
e amoece payment (%) 21% 18% 18% 14% 11% 4%
Average value of performance 2592 2521 2 251 2570 2412 3,617
payment (3) ’ ’ : : ;

B S~ R RARME RS X @ EER  XEE
B 2009 F3 b B S B RATHEY SR A HHNE A
FTERAE M) B E X 208 SR ] 0 SRR B B S G B 2 BT
Gk BRBGEREEZESE 2000 FRATE  AEANNK
B~ BRI AKF P 0 2010 F L EEENFAILFTEE 4 EHKHR

=31
AT °

wmeEEFE S IERAETRR
EEPERAEANBERRGHER L kS SR A 24
B2 BUEHEERERGRTIEN BRI EREBA T~ BFA
AFFEREVHBEHRBEAT LG LGOI FRE Rk F
W 1984 FPp A APIRE FEmAM4E (EE0) 2 537" 4 F148p

Bhttp://www.ssc.govt.nz/upload/downloadable files/PIF-introduction-to-framework-for-L As-and-tier2-

managers.pdf
37 http://www.ssc.govt.nz/display/document.asp?DoclD=7744

¥ S0 B¢ (Equal employment opportunities, EEO) -+ §5~ {Ssmr[i gl i e~ Aife - 7%

P ERIFVI s R B N PSP I B SRR o 2P
f D ( U N - L

EOGHERRY - i SE RIS A T SO TR AT SRR A R
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RERIRFIER 6l AT HFEERRSEAEAFEEZ RN
Ko BHEEE 56 - D8 AR E  BUR BB H AGE R FAE A
RRR NP A BUFKK ($UTR) BEFITEHAT EEO Bk 8y
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