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碩士班研究生海外專業學習計畫之考察　
前言--目的
教育大學在過去師資培育較不看重國際面向的歷史脈絡下，教育系在前一次的系所評鑑中看見學生面向的國際化仍有相當大的努力空間。在這一個需求下，教育系所(前國民教育系) 的所有老師努力地申請相關方案，爭取有限的經費，將學生短期地帶出台灣，期望能豐厚其多元文化視野及國際知能，同時也希望其教育知能及教育愛能在一次又一次和教育現場的遭逢中形塑出來。
假如我們要下一代比我們更國際，那麼職前師資培育的國際化是必要的，在這個背景下教育系在近三年以學生為主體的相關海外活動如下：

1. 英國Bath地區Stanmore primary school等四校之華語文教學(大學生為主)
2. 德國柏林地區之小學的數學教學(大學生為主)
3. 菲律賓中小學的華文教學(大學生為主)
4. 泰國北部的華文教學(大學生為主)
5. 澳洲Brisbane八英里小學的華文教學(大學生為主)

6. 南京師範大學/國北教大研究生聯合學術論文發表(研究生)

7. 研究生參與英國University of Bath (summary school)課程(研究生)

走過這些方案後，我深切體會到：即便在數位化的年代，人際之間的面對面溝通依然重要，所謂見面三分情。而這些海外方案的安排又極需仰賴國外資源人士的協助，因此，鞏固強化既有的校際友好關係，另開拓新的合作可能是重要的。此外，教育系是教育大學師資培育的重鎮，在這個歷史脈絡下，大學生的國際化方案走得較快且較多元。相對的，研究生的海外交流學習固然也在近年內成長不少，但目前系上所提供的機會仍有進一步改進的空間，因此有了這一趟暖身後期待再出發的英國大學拜訪之旅。簡言之，這一次很短暫的英國行之目的如下：
1. 建立本校與英國友校的友好關係。             
2. 與英國友校協商系所研究生未來可能的交流管道。
舊雨新知--過程

由於經費的限制，益之以英國文化仍強調關係人介紹，故本次僅拜會英格蘭巴斯(Bath) 地區的University of Bath 以及威爾斯地區的University of Cardiff。兩校的教育及社會科學研究均在英國及國際間受到肯定，而且兩校均有師培方案，兩校的進一步資料已放置於附錄。
囿於經費不足，故個人此行乃假國科會專案計畫至荷蘭開會的地利之便，兼程前往英國。個人首先至University of Bath拜會享有盛譽的Harry Denials教授，再由他引介其它系上的老師。個人和Denials教授非正式的會談結論如下：
1. University of Bath歡迎國北教大研究生短期前往研究，該校教育系老師將協助指導，但費用須進一步和該校會計單位協商。
2. University of Bath的summary school歡迎國北教大研究生前往參與。

3. 該校reading group的資訊持續知會國北教大的教育系教授。

4. 歡迎二校老師共同申請研究計畫。
5. 歡迎國北教大的教師前往University of Bath進行短期研究。
結束University of Bath的拜會後，個人前往University of Cardiff 和社會科學院的領導人Professor/Director Huw Beynon 協商二系所合作的可能性。Director Huw Beynon目前指導一位台灣的博士生，故對二系所合作持非常正向而友好的態度，同時也建議可以先用系對系的方式先簽訂備忘錄，日後再進一步推向校對校的層級。
亡羊補牢--心得及建議事項
台灣師資培育方案的國際化是一個亡羊補牢的作為，過去做得不夠，幸好透過系所評鑑我們已有覺察，系所這些年來的努力所遇上的挫折，統整此次英國行的心得玆提出建議事項如下：
1. 挹注資源加強職前師資培育方案的國際化
職前師資培育方案的國際化是關係下一代學童能否比我們更國際的關鍵，同時也是優質化師資培育必需關注的面向。政府挹注資源有助於(1)更多元以及更普及的國際化方案之推展。此外，政府若能挹注更豐足的資源，(2)有助於學校在落實時更有能力去照顧弱勢，展現社會正義。
過去數年國北教大教育系在學校支持的前提上，努力爭取政府資源來協助師資培育方案的師資生走向國際，在這裡真心感謝教育部和僑委會的支持。惟因經費的拮据我們只能讓少數負擔得起部份經費的學生有機會到海外一展視野，但對於弱勢家庭的孩子依然愛莫能助。
2.建立彈性的制度以鼓勵研究生在學期間赴海外研修
個人與University of Bath洽談時，該校熱忱歡迎我校研究生短期前往研修。雖然這已在兩校友好關係上往前一步，但我耽心的是：如果學生赴英短期研修無法折抵國內研究所學分，則學生赴英研修必須付出較多的經濟成本，又可能得延長修業年限，其吸引力勢必大打折扣。因此，在結構上建構有利於研究生在學期間赴海外研修的彈性制度是重要的誘因。
3. 以結構的設計鼓勵大手攜小手一齊走向國際化

誠如前言，師資培育方案的國際化是關係下一代學童能否比我們更國際的關鍵，而師資的國際化在推行的策略上可以採用一石數鳥的方式進行。個人以過去的經驗及對國內目前教育情境的觀察，建議可以採用大手攜小手一齊走向國際化的結構，這個結構旨在鼓勵師培者、職前師培生、在職教師和小學生的國際化能同步前進，甚至發揮加乘效果。只要這個同時往國際化邁進的共振能達成，允許各種多元的結構設計。教育部已經很敏銳地「看到」並「看重」中小學的國際化，惟中小學進行的教育革新若無法和師資養成聯結，即使不面臨失敗亦是無根的。而在職老師的國際化專業素養的提昇，若能在師培者的帶領下與職前師資生一齊前往海外，有助於理論和實務的橋接。就制度面而言，亦有助於將目前大量的教學碩士班之在職學生納入海外交流課程。
附錄
University of Bath 

1.1 General picture of the university 

The University of Bath ranks highly in the league tables of UK universities published by a number of national newspapers, including the Times, Independent and Guardian. 

Its research is internationally respected, and its students are in demand by employers because of the high quality of the teaching offered here. 

The University has had close connections with industry and the public and voluntary sectors since its inception in 1966. It has developed strong links with universities abroad. 

The University's buildings are set in an attractive campus about a mile from the centre of Bath, a World Heritage City. It is a safe and friendly campus with strong student services and good social opportunities. Its sports facilities are first-class. 

For further information about the University, please see our Facts and Figures page. 

1.2 The picture of department of Education 

The Department of Education is a thriving academic community with a strong national and international reputation for research. We offer a variety of taught programmes at both undergraduate and postgraduate level. Undergraduate provision currently comprises the BA in Coach Education and Sports Development and the FdSC and BSc in Sports Performance which capitalise upon the University of Bath's status as the English Institute of Sport for the South West, its excellent sports facilities and the elite squad of athletes and coaches which comprise Team Bath. A new undergraduate programme will be introduced in 2009; the BA in Childhood, Youth and Education Studies.
The Department also runs teacher training programmes as well as a wide range of high quality Masters courses, aimed at qualified and experienced teachers, lecturers, trainers, educational managers and administrators who wish to engage in advanced study in education and offering specialisms as diverse as educational leadership and management, environmental education or learning and teaching.  We also offer an MA in TESOL (Teaching English to Speakers of Other Languages) and more recently an MA in Coach Education and Sports Development.

The Department prides itself upon the quality of its teaching and provision for students.

We host approximately 40 academic and research staff and over 100 students on doctoral programmes (MRes, MPhil, PhD, EdD) studying full-time and part-time both here on campus and throughout the world.

1.3 The gate keeper of the department 

Professor Harry Daniels is the key person who help us out to do the link. His information as follows:

Professor of Education: Culture and Pedagogy

Head of 'Learning as Cultural and Social Practice' Research Programme

Director of Centre for Sociocultural and Activity Theory Research
Research Interests

· Sociocultural and Activity Theory

· Innovatory Learning in the Work Place

· Special Needs and Social Exclusion

· Social Emotional and Behavioural Difficulty including Exclusion from School

· Patient and Carer Information Seeking

Research Programme

· Learning as Cultural and Social Practice
Teaching Programmes

· Doctor of Education (EdD)
· Doctor of Philosophy (PhD)
· MA in Education
· Postgraduate Certificate in Education (PGCE)
Activities & Links

· 2009/10 Visiting Professor, Cultural-Historical Psychology Department, Moscow Department of Education, Moscow State University of Psychology and Education

· Adjunct Professor, Centre for Learning Research, Griffith University, Brisbane, Australia

· Research Professor, Centre for Human Activity Theory, Kansai University, Osaka, Japan

· 2007/8 with Jill Porter, Disability Data Collection for Children's Services Department for Education and Skill Reference No EOR/SBU/2006/044-4

· 2005/8 with Tony Gallagher and Rosemary Kilpatrick (Queens Belfast) Learning in and for interagency working: Multiagency work in Northern Ireland ESRC TLRP RES 139-25-0159

· 2003/4 - 2007 Research Director and Principal Investigator (team includes A. Edwards, D.Martin, A. Creese, J. Leadbetter, D.Middleton, and S. Brown) Learning in and for Interagency Working ESRC TLRP RES 139-25-0100

· 2004/6 with D. Berridge (Luton) and M.Knapp (LSE) Educating difficult adolescents: An evaluation of the impact of Quality Protects

· 2004/6 with Jill Porter An evaluation and development of web cast tuition for excluded pupils NESTA / VU2MEDIA

· 2004 Learning in and for cross school working to promote creativity. Creative Partnerships / Arts Council

· 2002 -2005 with Jill Porter Christopher Robertson and the Home Farm Trust: An activity theory analysis of ICT usage in residential and workplace provision for people with learning disabilities.

· 2005 Director of The Centre for Sociocultural and Activity Theory Research at Bath

· 2002 Co-editor Mind Culture and Activity
· 2002 Member of International Editorial Committee Educacion Desarrollo y Diversidad

· 2001 Member of Executive Board of ISCAR (International Society for Cultural and Activity Research)
· 1997 - President of Social Emotional and Behavioural Difficulties Association of Workers for Children with Emotional and Behavioural Difficulties
· 1996 - Member of the editorial board of The European Journal of Special Needs Education 

                      University of Cardiff 

 2.1 General picture of the University 

                      


Cardiff University is recognised in independent government assessments as one of Britain's leading teaching and research universities. Founded by Royal Charter in 1883, the University today combines impressive modern facilities and a dynamic approach to teaching and research with its proud heritage of service and achievement.[image: image2.jpg]



The University's breadth of expertise in research and research-led teaching encompasses: the humanities; the natural, physical, health, life and social sciences; engineering and technology; preparation for a wide range of professions; and a longstanding commitment to lifelong learning.

From its outstanding central location amidst the parks, Portland-stone buildings and tree-lined avenues that form the city's elegant civic centre, the University's students and staff are drawn from throughout the world, attracted by its international reputation and commitment to innovation and excellence in all areas of activity.  Cardiff is a member of the Russell Group of Britain's leading research universities.

Having gained national and international standing, Cardiff University's vision is to be recognised as a world-leading university and to achieve the associated benefits for its students, staff and all other stakeholders. 

The student population is drawn from a variety of backgrounds, with students attracted from throughout Wales, the rest of the UK and world-wide. International students comprise some 17 per cent of the total student population. Government performance indicators show that our students are more likely to succeed in their studies, with first-year completion rates considerably higher than national averages and also higher than some similar universities.

Many of the University’s degree schemes provide partial or complete exemption from relevant professional examinations and more than forty schemes of study benefit from accreditation and input from professional bodies. More than twenty per cent of Cardiff University students pursue postgraduate study.

Promoting health and welfare with special reference to the needs of Wales is an important role of the University and one which is fulfilled via a strongly inter-disciplinary and multi-partnership approach.  Central among our partners in this all-Wales role is the National Health Service (NHS) in Wales, with which the University is linked at all levels

The University is located in and around the Portland stone buildings, parks and tree-lined avenues that form Cardiff’s magnificent civic centre.  In recent years, substantial investment has been made in the University estate, including the expansion of life sciences facilities, recent development of a new brain research centre and a new building for Optometry and Vision Sciences.

Unusually for a civic university, most of the University’s student residential accommodation is within easy walking distance of lecture theatres, libraries and the students’ union, saving our students time and money.

A place in one of the University’s 4,700 student rooms is guaranteed to all first-year undergraduates entering through the normal admissions cycle. The vast majority of student residences are single en-suite study bedrooms in self catered flats — and students enjoy some of the lowest rents in the UK, according to a survey by the National Union of Students.

Networked computers offering a wealth of software applications are available to every student, there is a dedicated Graduate Centre providing support and facilities for postgraduates additional to those available within their Schools. 

Importance is attached to ensuring that Cardiff University graduates have the personal and intellectual skills demanded by employers, and this results in very high levels of graduate employment.

The University is the largest provider of adult education in Wales, with the Cardiff Centre for Lifelong Learning providing several hundred courses in venues across South East Wales. The University’s lifelong learning activities also encompass the professional development work carried out by schools for employers, and many of these courses are custom-made to suit an individual company’s needs. The Centre also offers business language training at all levels.

The University is one of the largest employers in Cardiff, with a staff of some 5,500 and is a substantial purchaser of goods and services, making a major contribution to the prosperity of the region.  Academic expertise and research facilities are used to advantage by industry and commercial partners, government bodies and other organisations.  

These contracts, combined with the provision of professional updating courses and the provision of sophisticated equipment and specialist skills, enable the University to help improve the efficiency, competitiveness and profitability of industry and commerce.

The University also helps to generate new business ideas and spin-out companies in the region;  technology transfer activities, from start-up companies and the licensing of new products to industry, contribute tens of millions of pounds to the economy each year.

The acclaimed Cardiff University Innovation Network has introduced several hundred companies to the expertise, knowledge and facilities of the University. The University’s Manufacturing Engineering Centre, has a customer base of some 100 small and medium size enterprises and it regularly disseminates the results of its ground-breaking work to more than 2,000 companies throughout the UK.

This is a broad introduction to the University; details of all areas of its work are detailed on this site.

2.2 School of Social Sciences

Cardiff School of Social Sciences is a large School with over 160 staff and a thousand undergraduate and postgraduate students. The 2008 Research Assessment Exercise rated almost all of its research to be of an international standard with 55% of it either “world leading” or “internationally excellent”. This rating, together with the size of the School, places it amongst the top five centres in the UK.


Our teaching is research led and also reflects the School’s inter-disciplinary focus. Here, undergraduates and postgraduates are taught about the latest ideas within the social sciences by internationally recognised scholars who are themselves shaping the future of their respective fields


The School is committed to theoretically informed research with a clear policy focus. Much of our research involves collaboration with major universities and international agencies around the world. It also involves us in local contacts with policy makers and practitioners. This creative combination of interests and practices is the hall mark of the School.
Since its creation in 2000, the School has attracted over £18 million of research funds for projects that range across questions of genetics and society; ethics and public health; science and expertise; culture and the human subject; childhood and intimacy; educational change and policy reform; the learning society; employability and the labour market; the global economy; state, labour and corporate change; local regeneration; international crime; and local police practice.


The Glamorgan Building has a friendly and busy atmosphere - full of students; lectures; seminars; conferences and workshops. It offers an excellent environment for students and staff. It is also a very enjoyable place to visit.

2.3 The key person in School of Social Sciences

Professor/ Director Huw Beynon is the person who we met and discussed the link issue this visit. His relevant information as follows :

Position: Director of WISERD

School: Social Sciences

Research Group: Global Political Economy (GPE)
Email: BeynonH@cf.ac.uk
Telephone:+44 (0)29 208 79338
Extension:79338
Additional
contact info: 
Address:1.01, 46 Park Place

Research interests: 
Main theoretical interests relate to sociology and organisational change with particular reference to occupational change and issues of regional regeneration.

Main substantive research interests relate to:

Questions of labour organization, forms of social solidarity; individualism and collectivism; trade unionism; labour politics.

Questions raised by "globalisation", de-industrialisation and post-industrial societies and regions especially issues raised in programmes of "regeneration".

New forms of business organization: issues raised by innovation studies, new technologies and new spatial patterns of employment, production, logistics and markets.

Environmental questions and changing patterns of social protest.

Currently completing a number of funded research projects and on-going studies. These include:

The changing pattern of mine closures on British coal fields - in England and Wales - and the impact of these closures upon coal miners, their wives, partners and children and upon coal mining communities.

This project is funded by the ESRC and examines changing patterns of local dynamics, indicating dramatic ways in which traditional patterns of community relations have altered and continue to change. Please see the link on the bottom of the page for more details.

  Selected publications 

The Fordism of Ford and Modern Management: Fordism and Post-Fordism (Vol 2)
Patterns of Work in the Post-Fordish Era: Fordism and Post-Fordism (Vol 1)
Managing Employment Change: The New Realities of Work
Masters and Servants: Class and Patronage in the Making of a Labour Organisation
Publications
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