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The Cabinet Office ( http://www.cabinetoffice.gov.uk/ )
London School of Economics and Political Science ( http:
[lwww.|se.ac.uk/ )

National School of Government ( http://www.national school.
gov.uk/)
Civil Service ( http://www.civilservice.gov.uk/ )
The Civil Service Commissioners ( http://www.civilservicec
ommissioners.org )

. Birmingham City Council ( http://birmingham.gov.uk/)
10.

Fast Stream ( http://www.faststream.gov.uk )
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Deputy Director Mr.John Whittaker
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98.6.16 T =5 %Y =k (NSG)
Ms.Janet Waters ( Head of International Consultancy ) Andrew
McBridge ( Principal Consultant of International Consultancy )

32



98.6.17 » 1 IS = BljRrd F F&%’j ( Woman’s National Commission )
(

Barbara Collins ( Director )
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98.6.18 1 oY % F![Ef ( Civil Service Commissioners )
IE/Ir.BiII Brooke ( Senior Advisor )

98.6.18 T &SV PT EIG ( Civil Service. Commissioners )
r.Bill Brooﬁe ( Senior Advisor )
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