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How to get the most out of the course

Maintain a positive attitude throughout the course
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79 %

Scheme

8 8.
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Be friendly, helpful and open-minded

Help lecturers make the course a success

Listen and take short notes (help motivate the lecturer)
Participate in discussions and listen while others are speaking
Do not condemn, criticize or complain (any fool can do that) but communicate with
sensitivity

Confine your discussion to the problem

Useful quotes

Act enthusiastic and you will be enthusiastic

Don' t pollute the environment with your cynicism...

There is always something to learn even if it isonly 1%

Dont say “lcant’. Say *“Ican’.

21 ( 21)
21 21
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